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ABSTRACT
This study evaluated the impact of National Youth Service Corps entrepreneurship
Scheme on Graduate Youths Self-Reliance and Self-Esteem in North Central Nigeria. In
this study, eleven research questions were raised and answered while six hypotheses were
formulated and tested at 0.05 level of significance. Descriptive survey research design
was adopted for the study. A sample of 399 out of 96,636 population was used. This
comprised 172 trained serving corps members, 210 trained ex-corps members and 17
entrepreneurship trainers. Two self-constructed structured questionnaire were used to
collect data for this research. These are Agencies of NYSC Entrepreneurship
Questionnaire (ANEQ) and Impact of Corps Members Entrepreneurship Programme
Questionnaire (ICEPQ). The pilot test was subjected to analysis using Cronbach Alpha
test and a reliability coefficient of 0.89 was obtained. Mean and standard deviation were
used to answer the research questions, while t-test was used to test the hypotheses at 0.05
level of significance. The study established that all the types of NYSC entrepreneurship
skills training programmes are available to corps members. However, some of them have
high contributions in sensitization and training of corps members than others. Though so
many sources of funds are available, some do not grant sufficient funds to the interesting
serving and ex-corps members. The NYSC entrepreneurship scheme does not impact on
self-reliance of the serving and ex-corps members in North Central Nigeria significantly
(p=0.299>0.05). Also, there was no statistically significant difference between the mean
graduate self-esteem of male and female corps members who received training in
entrepreneurship with NYSC scheme (p=0.121>0.05). Further findings show that there
was no significant difference between the graduate self-reliance of male and female corps
members that were trained in NYSC entrepreneurship scheme (p=085>0.05). Based on
the findings of this study, it was therefore recommended that the NYSC Skills
Acquisition and Entrepreneurship Development (SAED) should continue with the
scheme to enable subsequent corps members to be self employed and self-sustained.
Government, NGOs and other wealthy individuals should make funds available to the
beneficiaries to enable them put their knowledge of skills acquired into practice.
Government should make the rural areas attractive for business to thrive by the provision
of infrastructural facilities such as transportation network, communication, electrical
system, health care and water supply.
1CHAPTER ONE
INTRODUCTION
1.1 Background of the Study
National Youth Service Corps (NYSC) Scheme in Nigeria was established in
1973 by Decree No 24 which has now been repealed and replaced by decree 51 of 16th
June 1993 (NYSC, 1999). The NYSC is a scheme in which young graduates of 30 years
and below from tertiary institutions of learning such as universities, Colleges of
Education, Monotechnics and Polytechnics serve their father land compulsorily for one
year. It has several components of trainings. The graduate youths receive various
trainings which include physical and moral disciplines, hard work, patriotism, unity in
diversity, paramilitary and entrepreneurship skills for self-reliance. Since inception, the
scheme has experienced rapid development and refinements of its activities to bring
useful impact on the graduates. According to NYSC Skill Acquisition and
Entrepreneurship Development (NYSC, 2014), the graduate youths render selfless
services to their country in various ways in the course of their service year.
National Youth Service Corps programmes are common in many countries of the
world such as United States of America, Great Britain, France, South Africa, Ghana,
Egypt, Costa Rica, Botswana and many others. To date 50 countries including Nigeria
belong to the International Association of National Youth service (NYSC, 1999).These
Countries initiate National Youth Service programmes for various reasons, including the;
delivery of social and environmental services, alleviation of youth unemployment and as
an alternative to required military service (Ajagu, 2005).
2In Costa Rica, university students and their Professors are required to work on
problem solving activities in needy communities. In Botswana, for instance, graduates
serve for a year often in remote villages, living with local families and working on such
areas as health and education (Ayodele, 2001). According to Atoyebi (2008), the purpose
of establishing National Youth Service Scheme in most nations include: a way of
preparing the minds and hearts of the youths for future military engagement; a temporary
means of reducing the problems of unemployment in a country, and a citizenship
responsibility for the Youths to contribute their quota to national development. Whatever
form it may take, National Youth Service is believed to impact the personal development
of the server, while simultaneously providing services to community and nation at large
(Moshood, 2012).
Young people rendering compulsory service for their country is a global
phenomenon. Writing on National Service in America, Bush (1990) stated that any
definition of a successful life must include service to the community. Gowon (1973 p. 11
- 12) also declared that:
If Nigeria is to make rapid progress on all fronts internally and if she is to
make her mark on the continent of Africa, and indeed, the comity of
Nations, her youths must be fully mobilized and be prepared to offer
willingly and without asking for rewards in return, their best in the service
of their nation at all times.
According to Ayodele (2001), the purpose of NYSC Scheme in Nigeria is
primarily to inculcate the spirit of oneness and brotherhood in all Nigerians, irrespective
of cultural, religious or social background through selfless service to the community. The
3objectives of the National Youth Service Corps Scheme are clearly spelt out in Decree
No. 51 of 16th June 1993 (NYSC Act Laws of the Federation of Nigeria, 2004) as follows:
a. To inculcate discipline in Nigerian youths by instilling in them a tradition of industry of
work and of patriotic and loyal service to the nation in any situation they may find
themselves.
b. To raise their moral tone by giving them the opportunity to learn about higher ideals of
national achievement, social and cultural improvement.
c. To develop in them attitudes of mind, acquired through share experience and suitable
training, which will make them more amendable to mobilization in the national interest
d. To develop common ties among Nigerian Youths and promote national unity by ensuring
that:
i. As far as possible, youths are assigned to jobs in states other than their states of origin
ii. Each group, assigned to work together, is as representative of the country as possible
iii. The youths are exposed to the modes of living of the people in different parts of the
country, with a view to removing prejudices, eliminating ignorance and confirming at
first hand the similarities among Nigeria of all ethnic groups.
e. To encourage members of the service corps to seek, at the end of their national service,
career employment all over the country, thus promoting the free movement of labour.
f. To develop a sense of cooperate existence and common destiny of the people of Nigeria.
g. To enable the Nigerian Youths acquire the spirit of self reliance by encouraging them
develop skills for self employment (p. 12-14).
Gowon (1973), the founding father of the scheme, had foreseen that with time,
public jobs may be unavailable and therefore, stretched the objectives of the scheme to
4cover development of self-reliance (NYSC, 2008). Furthermore, attainment of this
objective is being pursued today through skill training for self- employment of corps
members.
The objectives of the NYSC Scheme are centered around the issues of work. The
scheme’s emphasis on work implies that it is the medium through which the youths will
take up roles and contribute maximally to their society (Ajah, 2008). Thus, the near
absence of public jobs threatens the realization of this underlined role expectation. This
probably explains why the scheme focuses on empowerment of the youths through skill
acquisition for self- reliance. In this way, the youths will become creators and employers
of jobs (NYSC, 2008).
The first batch of youth corps members who served between 1973/1974 were
2,364 (NYSC Year Book, 1991). This number had risen to 110,894 in 2007/2008 as a
result of increased number of universities (Onuh, 2009). Within eleven years of the
establishment of the NYSC Scheme, post service job opportunities were in abundance.
For instance, ex-corps members were placed in jobs at the various ministries and
parastatals. They were given car loans and housing allowances both in the public and
private sectors according to their disciplines across the country (Ikeme, 2012). This led to
immediate change in the status or self-esteem of the youths and consequent improvement
in their standard of living and that of their families. The corps members could feed,
clothe themselves and afford shelter. Some had enough to extend support to their family
members, marry and sustain their families. Thus, these youth graduates expressed
feelings of self-esteem or worth, belongingness and responsibility (Hewitt, 2005).
5However, from the period of 1987-1988, job opportunities increasingly became
scarce due to increased number of universities in the country graduating thousands of
students who could not all get public jobs after their service year (NYSC, 1998). The
problem of job scarcity leading to increasing graduates’ unemployment was also
occasioned by the poor performance of the national economy, a direct consequence of
global economic recession (Ekoja, 2010). This was compounded by lack of employable
skills among many of the graduate youths as a result of mismatch of skills with the
demands in the labour market. Consequently, the youths became fruitless job hunters
with resultant consequences of drug abuse, restiveness, lowered self-image, decreased
motivation, increased anger and hostility (Olawumi, 2014).
The mismatch in saleable skills with the demands in the labour market trailing the
graduate youths today is linked to the nation’s educational system which had laid
emphasis on reading, writing, arithmetic and religion (Fafunwa, 2011). The system
produced graduates trained for white- collar rather than skilled jobs. In other words, the
system produces well lettered graduates without required skills on demand. Even though
the new National policy on Education (FRN, 2013) corrected this by including skills
development at all levels of education, the problem still lingers because the policy was
not adequately backed up with practical skill training at all levels of education. This
explains the recent introduction of entrepreneurship skill training units by National
Universities Commission (NUC), in all universities in the country (NUC, 2013).
The NYSC scheme, in response to the dwindling job opportunities, introduced the
skill acquisition and entrepreneurship development (NYSC, 2014) for corps members in
collaboration with the National Directorate of Employment (NDE). The entrepreneurship
6skill acquisition programme of the NYSC scheme is an initiative designed to enable the
youths acquire the spirit of self-reliance in order to combat unemployment. There are
twelve skills being impacted on the serving young graduates by the
facilitators/consultants. They include construction, agro-alied business, poultry, animal
husbandry, fish farming, bead making, tailoring and fashion design, detergent and soap
making among others.
In 2014, the SAED scheme trained a total of 159,732 Corps members that
comprise 69,904 females and 89,828 males for the year. From 2015 to 2017, 340,268
corps members that comprised 180,138 male and 160,130 female were trained. Over
500,000 corps members have been trained under the reinvigorated NYSC SAED
programme since its inception (Olawumi 2014). Some of the Corps members that are
being trained in the entrepreneurship scheme have established their business enterprises
at various parts of North Central Zones. However, majority of the Corps members that
have benefited from the training did not set up their business enterprises as a result of
some challenges. According to Idehem (2016), many Nigerian graduates do not have the
zeal to try hands on self-employment. They lack the confidence and determination to go
into entrepreneurship for fear of competition or failure and lack of financial assistance
from parents and guidance.
Skill acquisition is part of the training for self-empowerment. This has been
recognized by traditional education in Nigeria and other parts of the world (Osinem,
2010), whereby parents usually pass on their trades or business skills to their children.
The term skill denotes the ability to perform an act expertly. Skill is a well- established
habit of doing something. It involves acquisition of performance ability through repetitive
7performance of an operation (Osinem, 2010). Skills are not general structures but are tied
to specific tasks and task domains. If an individual possesses a skill, it means he/she will
be able to demonstrate the habit of acting, thinking and behaving in a specific activity in
such a way that the process becomes natural to the individual through repetition and
practice. It is this respect that the NYSC skill training embodies a lot of practical
components that equip the youths with useful skills for self-reliance.
According to Nafukho (2011), skill acquisition is important for preventing the
youths from becoming social misfits. Those who have acquired useful skills become
gainfully employed either by government or self-employed, and this helps to arrest social
vices such as; armed robbery, drug abuse and cultism among others. The author further
stressed that acquisition of skills not only provides individuals with financial security, but
also provide them physiological security. In spite of emphasis on vocational courses in
the nation’s school curriculum, most university undergraduates from the Nigerian
educational system receive education with limited practical skills. This means that there
is a mismatch where graduate youths fail to acquire the skills that are demanded by the
labour market.
Gender, which refers to the culturally ascribed roles for men and women, exerts
strong influence on entrepreneurship skill training men and women get trained in.
According to Okoro (2012), neither traditional nor western education in Nigeria
encouraged or provided equal opportunities for women to enter into the field of industrial
or technical education. Studies by Olayinka (2010); Osawe, (2011) and Ndahi (2013)
have shown that the sex of a person has significant influence on the career he or she
chooses. For example, computer programming and management, electrical installation,
8carpentry, and automobile are skills for boys to be trained in, while girls are being trained
in skills or courses like, catering, cake and snacks production, production of cosmetics,
soaps, detergents, hair styling.
Self reliance deals with self-sufficiency, independence, self-subsistence and self-
dependence. It refers to the ability of graduate Corps members to depend on themselves
and not on government or others for employment. It means doing things for ourselves
rather them having things done for us. According to Osuala (2014) for an individual to be
self-reliant, such a person must acquire the right habits, attitudes, salable skills and the
motivation with which to explore the immediate environment. Odufuwa (2012) opines
that unemployment could be alleviated if graduate youths with trained minds and skills
through NYSC entrepreneurship programmes are supported with resources to start their
business set-up on creating jobs rather than waiting without results for non-available
public jobs. Idehem (2008) is of the view that many Nigerian youth graduates do not have
the zeal to go into self-employment because they lack the confidence and determination.
Self-esteem reflects an individual’s overall subjective emotional evaluation of his
or her own worth. Zimbardo and Gerrig (2013) describes self-esteem as prominent
feeling of personal worth or worthiness. Self esteem is considered as an important human
need that a person’s work role is a fundamental source of identity, and vital standard by
which people evaluate their own value (Battle, 2010). This implies that NYSC graduate
Corps members who under-went the entrepreneurship skills training programme and have
established their business enterprise have feelings of self-satisfaction and self-
competence.
9Studies on factors influencing the location (Rural and Urban) of business centres
among the graduate Corps members by Moshood (2012) reveals that some Corps
members locate their business centres in the rural areas because it would lead to the
development of these areas, discourage rural-urban migration, increase earning for rural
people among others. Other Corps members locate their business centres in the urban as a
result of large markets, access to sources of capital, presence of infrastructural facilities
and good transportation network.
Sources from which Corps members raised income for their private business
enterprise according to Olawumi, (2014) include, loan from commercial banks, Bank of
industry and Personal Savings from NYSC monthly allowance. Funding, according to
Okpara (2012) is the process of providing financial backing to entrepreneurs in the form
of equities, loans and ploughing back of profits. Ability of a new venture to attract
adequate financial assistance invariably depends on capital providers. The entrepreneurs,
especially the new ones find it absolutely difficult to access funds because capital
providers would ordinarily not like to take business and financial risks (Finland, 2013).
Nigerians are faced with myriads of local and global problems which include
poverty, unemployment, diseases and conflicts (Anyakoha, 2012). This situation poses
great challenges to the very existence of individuals in most developing countries like
Nigeria. These problems and situations therefore call for the training of educated individuals
who can function effectively in society. To correct the preceding stated anomalies,
educational systems at all levels would need to be reorganized to concern themselves with the
development of sound human capital required for national development. There is need to
provide sector specific skills by establishing a base of capital professionals and
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entrepreneurs (Byrant, 2013 & Ocho, 2014). This reality presently in Nigeria is
substantiated by the cry of the Federal Government about the urgent need and the current
move to bring back professional to create a knowledgeable work force with practical
skills demand by employers of labour (FRN, 2013).
In response to the problem of graduate unemployment, successive Nigerian
government have introduced programmes such as Poverty Eradication Programme (PEP),
National Economic Empowerment and Development Strategy (NEEDS), Subsidy Re-
Investment Programme (Sure-P) and the present N-power Programme among others in
other to reduce or if possible eradicate graduate poverty and unemployment. However,
the impact of these have not been visible. Hence, the present study was on the impact of
NYSC entrepreneurship scheme on graduate youths self-reliance and self-esteem in
North Central Nigeria.
1.2 Statement of the Problem
The role of entrepreneurship has been viewed to be critical to the overall
development of a nation. Prominent among these roles are creativity, innovation and job
creation which serve as a means of achieving self-reliance. Entrepreneurship
development is equally a very important means through which graduates can exercise
their talents and be able to convert their education into economically productive ventures
through establishing small and medium scale enterprises.
In Nigeria, there is a rising problem of graduate underemployment and
unemployment resulting to poverty and all forms of social ills. By implication, it has
become obvious that government alone cannot remain the sole provider of the means of
production, labour and recruitment. Moreover, the employability of graduates in Nigeria
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is at a low ebb because university education has not equipped them with current
employable skills.
One of the fallouts of the global economic meltdown is the increase in the level of
youths unemployment across the world. According to the International Labour
Organization (ILO, 2010), graduate unemployment trend in Nigeria showed that of the
620 million economically active youths aged 24 – 30 years, 81 million out of the 620
million were unemployed as at the end of 2009.
A recent report by National Bureau of statistics (NBS 2006-2017) showed that
graduate unemployment rate rose to 14.2 percent in the fourth quarter of 2016. The NBS
noted that as the number of unemployed people in the economy is growing the number of
underemployed people is also rising. This problem is said to be traceable to the
disequilibrium between labour market requirements and lack of essential employable
skills by these graduates. Lack of employment opportunities coupled with the present
economic recession makes the graduate youths susceptible to violence, crime and
terrorism.
The researcher is particularly motivated to carry out the study on the impact of the
schemes entrepreneurship skills programme for self-reliance because it presents hope for
employment of the teeming graduate youths and subsequent reduction in poverty, social
ills as a result of youths’ self-employment. This study therefore, is set to evaluate the
impact of the National Youths Service Corp Entrepreneurship scheme Programme on the
Self-reliance and Self-esteem of Graduate Youths in North Central Nigeria.
1.3 Purpose of the Study
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The purpose of this study is to evaluate the Impact of National Youth Service
Entrepreneurship Scheme on Graduate Youths Self-reliance and Self-esteem in North
Central Nigeria.
The specific objectives of the study sought to:
1. Find out the types of Corps members entrepreneurship skills training programmes
available for graduate youths.
2. Determine the adequacy of NYSC entrepreneurship skill training programmes for Corps
members in North Central Nigeria?
3. Determine the types of the skills National youth Service Corps members acquire during
their entrepreneurship training programmes.
4. Find out the sources from which corps members raise money for their private business
enterprise.
5. Determine the level of serving Corps and ex-corps members’ self-reliance as a result of
the scheme.
6. Determine the level of serving Corps and ex-corps members self-esteem as a result of the
scheme.
7. Determine the level of serving corps and ex-corps members’ benefit from the scheme
within the period under review (2014-2017).
8. Establish whether there are differences in the mean self-reliance ratings of male and
female graduate corps members that are trained in the entrepreneurship skill training
programme of the NYSC.
9. Establish whether there are differences in the mean self-esteem ratings of male and
female graduate corps members.
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10. Find out the differences between the impacts of NYSC entrepreneurship scheme on the
graduate youth self-reliance in urban and rural areas of North Central Nigeria.
11. Find out the difference between the impact of NYSC entrepreneurship scheme on the
graduate youth self-esteem in urban and rural area of North Central Nigeria.
1.4 Research Questions
The following research questions were raised and answered.
1. What types of NYSC entrepreneurship skill training programmes are available to Corps
members in North Central Nigeria?
2. How adequate are the NYSC entrepreneurship skill training programmes for Corps
members in North Central Nigeria?
3. What types of skills do NYSC members acquire in the entrepreneurship skill training
programmes?
4. What are the sources from which corps members raise money for their business
enterprises?
5. What is the level of serving corps and ex-corps members’ self reliance as a result of the
scheme within the period under study?
6. What is the level of serving corps and ex-corps members’ self-worth and satisfaction as a
result of the scheme within the period under study?
7. What is the level of serving corps and ex-corps members’ benefit from the scheme within
the period under study?
8. What is the difference in the graduate self-reliance of male and female Corps members
due to entrepreneurship skill training of the NYSC programme?
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9. What is the difference in the graduate self-esteem of male and female Corps members
due to entrepreneurship skill training of the NYSC programme?
10. What is the mean difference between the impact of NYSC entrepreneurship scheme on
graduate youths self-reliance in urban and rural areas of North Central Nigeria?
11. What is the difference between the impact of NYSC entrepreneurship scheme on the
graduate youth self-esteem in urban and rural areas of North Central Nigeria.
1.5 Hypotheses
The following hypotheses were formulated and tested at 0.05% level of significance.
1. There is no significant difference between the mean impact of NYSC entrepreneurship
scheme on self-reliance of the serving and ex-corps members in North-Central of Nigeria.
2. There is no significant difference between the mean impact of NYSC entrepreneurship
scheme on self-esteem of the serving and ex-corps members in North-Central of Nigeria.
3. There is no significant difference between the mean graduate self-reliance of male and
female corps members who received training in entrepreneurship with National Youth
Service Corps Scheme.
4. There is no significant difference between the mean graduate self-esteem of male and
female corps members who received training in entrepreneurship with National Youth
Service Corps Scheme.
5. There is no significant difference between the mean impact of NYSC entrepreneurship
scheme on graduate youths self-esteem in urban and rural areas of North Central Nigeria.
6. There is no significant difference between the impact of NYSC entrepreneurship scheme
on the graduate youth self-reliance in urban and rural areas of North Central Nigeria.
1.6 Significance of the Study
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The following groups may derive benefits from the findings of this research work;
Students, the Youth Corps members, NYSC, Government, researchers and Curriculum
Planners.
The dream for a better Nigeria can be realized when our undergraduate students
imbibe entrepreneurial culture in their day to day life styles. Entrepreneurial education is
the answer to the gradual detachment to progress and will transform the country to a high
and dynamic knowledge-based economy. The findings of this study may benefit the
youth Corps members in the sense that as they acquire the entrepreneurship skills, it
might make them to be self employed, engaged and sustained. This helps to reduce
social-vices like; kidnapping, pipe line vandalization, prostitution, terrorism and therefore
make our society a better place for living.
The National Youth Service Corps (NYSC ) as a scheme that introduced SAED
which trained corps members in self-reliance skills may derive benefits from the findings
of this research in the sense that Nigeria will accorded due respect in the international
community as a result of employment generation to its graduate youths.
When graduate youths are gainfully self-employed through skills acquisition and
entrepreneurship programmes, government can diversify its lean economic resources to
other areas of socio-economic development. For instance, building hospitals, construction
of roads, investing in agricultural production and other infrastructural development.
This research may be significant to other researchers interested in researching into
entrepreneurship education in Nigeria as its findings might also contribute to the already
existing volume of literature on entrepreneurship education. The academic world at large
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may benefit from the findings if published in journals and presented at conferences and
seminars.
Curriculum planners may derive immense benefits from the findings of this study
in the sense that it might help them to design a more wholistic acquisition and
entrepreneurship curricular programmes for all levels of educational systems that would
make beneficiary to become self-reliant and self-sufficient.
1.7 Scope of the Study
This study was on the impact of the National Youth Service Corps
entrepreneurship scheme on graduate youths self-reliance and self-esteem in North
Central Zone of Nigeria. The content scope of this study was limited to unemployment of
graduate corps members, concept of entrepreneurship, challenges of entrepreneurship
among graduates in Nigeria, types of skills acquisition for self employment. The scope
also covered gender and location, self-employment, concept of self-reliance and self-esteem,
NYSC entrepreneurship programmes, sources of capital for NYSC entrepreneurs, among others.
NYSC graduates of 2016/2017 service year and 2014/2015 - 2015/2016 ex-corps
members were chosen for this research work because they make-up a large number in the
labour force that are unemployed in the country as well as fit into the time frame of this
study.
The topic was chosen for the research work because it has exposed the graduate
youths to different types of entrepreneurship skills that would make them to be self-
employed and be employers of labour, thereby averting social vices like gansterism,
political thuggery, cultism, feeling of anxiety, youth restiveness, kidnapping, armed
robbery, human trafficking and pipe-line vandalization, that are associated with
unemployment in the society.
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The geographical scope specifically covers North-Central Zone of Nigeria
because not much of such study has been carried out before to the knowledge of
researcher. The North Central Zone of Nigeria is one of the six geopolitical zones in the
country. It is made up of six states in addition to the Federal Capital Territory-Abuja. The
states are Benue, Nassarawa, Plateau, Niger, Kogi and Kwara States.
1.8 Operational Definition of Terms
This section presents the operational definition of terms as used in this study.
1. Impact: This means the influence that NYSC entrepreneurship scheme has on
graduate corps members that are exposed to it.
2. National Youth Service Corps (NYSC): A Nigerian University, Polytechnic and
mono-technics Higher National Diploma (HND) graduates who render a one year free
service to the Nation in any part of the country other than his/her own state.
3. Graduate Youths: This is used to include candidates who have successfully
completed the requirements of a course of study within a stipulated time frame at the
University, Polytechnics, and Mono-technics in Nigeria.
4. Entrepreneurship: It refers to the acquisition of appropriate skills, ideas, knowledge
by the graduate corps members for the sake of creating employment for themselves
and others.
5. Self-Reliance: This means ability of the graduate corps members to depend on
themselves and not on government or others for employment as a result of the NYSC
entrepreneurship training scheme they received.
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6. Self-esteem: It refers to feelings of self-worth and self-satisfaction of graduate corps
members who were trained in particular skills that might make them to establish their
own private business enterprises.
CHAPTER TWO
REVIEW OF RELATED LITERATURE
2.1 Introduction
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This chapter provided a review of related and relevant literature under the
following sub-headings; theoretical framework, conceptual framework, empirical studies
and the summary.
2.2 Theoretical Framework
This section discussed the theories that anchored the study. These include:
Fetterman (1996) empowerment evaluation theory, McClelland (1961) Achievement
theory of Entrepreneurship and Maslow’s (1968) Need Theory.
(a) Fetterman (1996) Empowerment Evaluation Theory
Empowerment evaluation theory (EE) is an evaluation approach designed by
Fetterman (1996) to help communities monitor and evaluate their own performance. It is
used in comprehensive community initiatives as well as small-scale settings and is
designed to help groups accomplish their goals. According to the theorist, empowerment
evaluation is the use of evaluation concepts, techniques, and findings to foster
improvement and self-determination. Fetterman further opined that empowerment
evaluation is an evaluation approach that aims to increase the likelihood that programmes
will achieve results by increasing the capacity of programme stakeholders to plan,
implement, and evaluate their own programs.
Empowerment evaluation is designed to be used by people by placing evaluation
in the hands of community and staff members. The more people are engaged in
conducting their own evaluations the more likely they are to believe in them, because the
evaluation findings are theirs. In addition, a byproduct of this experience is that they learn
to think lucratively. This makes them more likely to take decisions and actions based on
their evaluation data.
20
Fetterman (1996) upholds that the goal of empowerment evaluation is to foster
self-determination. To achieve this goal, Fetterman enlists programme participants
including clients – essentially to conduct the evaluation. Fetterman opines that
stakeholders have a role in all aspects of the evaluation, from inception to the conclusion.
Fetterman empowerment theory is relevant to this study in the following ways:
i. Its emphasis on empowerment of all programmes participants after passing through
the training is a pointer to this study because the goal of NYSC entrepreneurship
skills acquisition is to empower youth corps members to become self-reliant and self-
sufficient.
ii. Fetterman’s empowerment evaluation theory deals with monitoring of every stage of
the programme for success. In the same way, this study evaluates every aspect of the
entrepreneurship skills acquisition development from inception to conclusion.
iii. The involvement of all the organization/community members, and not just one
segment of the community is a pointer to this study because all the corps members are
engaged and trained in one skill or the other of their choice to become self-employed.
(b) McClelland (1961) Achievement Motivation Theory.
McClelland achievement motivation theory (1961), states that people succeed and
achieve in life as a result of being engaged in an occupation, or an activity when they are
being encouraged. The NYSC Corp members who imbibe the spirit of entrepreneurship
training programme provided for them and have established one form of business
enterprise or the other become self-employed and this makes them to have a sense of self-
satisfaction or self-esteem.
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McClelland (1961) posited that individual acquires three types of needs or urges
as a result of life experiences. These needs include:
i. Need for Affiliation – the need to establish and maintain friendship and warm
relations with people and groups. Those in this category enjoy social interactions
and membership of social organizations.
ii. Need for Power – the need, desire and propensity to lead, influence and dominate
others. Many in this category are interested in politics and governance.
iii. Need for Achievement – The need, desire or urge to excel, to be accomplished
through one’s own efforts. Many in this category are entrepreneurs.
McClelland (1961) posits that individual habours these three needs, but
entrepreneur, the need for achievement is dominant and individuals with this need exhibit
the following characteristics:
a. They set moderate, realistic and attainable goals for themselves
b. They have preference for situations providing avenues to deal with personal
responsibilities.
c. They show need for concrete feedback on personal progress
d. They exhibit interest in challenging tasks.
McClelland held the view that achievement motivation can be developed through
training. The relevance of this theory to the study is in two folds. A person who possesses
achievement trait if harnessed by the entrepreneurship programme will derive maximum
benefit from the training to become self-reliant and self-sufficient. In addition, NYSC
members could acquire the need for achievement through the entrepreneurship training to
become entrepreneurs thereby escape unemployment and its negative effects.
22
Entrepreneurship training is expected to equip trainees for self-employment, thereby
reduce unemployment and poverty among the graduate youths.
(c) Maslow’s (1968) Esteem Need Theory
The esteem need theory was propounded by an American Psychologist, Maslow
in (1968). The theorist stated that self-esteem is a basic human need or motivation and so
has included self-esteem in his hierarchy of human needs. The theorist described two
different forms of esteem. The need for respect from others in the form of recognition,
success and admiration, and the need for self-respect in the form of self-love, self-
confidence, skill or aptitude. According to the theorist, respect from others was believed
to be more fragile and easily lost than inner self-esteem. The theorist opined that without
the fulfillment of the self-esteem need, individuals will seek it and unable to grow and
obtain self-actualization.
According to Maslow, satisfaction of the need for self-esteem allows us to feel
confident of our strength, worth and adequacy, which will help us become more
competent and productive in all aspects of life. When we lack self-esteem, we feel
inferior, helpless and discouraged with little confidence in our ability to cope.
This theory is relevant to the study because the NYSC Corps members that have
undergone the entrepreneurship scheme and have used the training skills acquired to
establish one form of business enterprise or the other becomes self-employed. This makes
them to have a sense of self-worth or self-respect for themselves and from others. This
helps them to become more competent and productive in all their lives endeavours.
2.3 Conceptual Framework
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This section dealt with the variables contained in the study. These include;
unemployment, concept of entrepreneurship, challenges of entrepreneurship among
University graduates, types of skill acquisition for self-employment, concept of self-
reliance, self-esteem of graduate Corp Members, sources of funds for NYSC
entrepreneurs and factors influencing the location of business centres for corps members.
A. Unemployment of Graduate Corp Members
The unemployed are always considered by many people as persons available and
willing to work but currently without work (Richard, 2007). Graduate unemployment
refers to unemployment among people with an academic degree or its equivalent.
Research studies undertaken by Gbosi (2006) showed that unemployment and
underemployment of graduates are devastating phenomena in the lives of graduates and
high incidences of either are definite indicators of institutional ineffectiveness and
inefficiency (Agab, 2005).
According to Patterson, Okafor and Williams (2006), unemployment is one of the
developmental problems that face every developing economy in the 21st century.
International statistics portray that industrial and service workers’ in developing regions
account for about two-thirds of the unemployed. According to Briggs (1973),
unemployment is the difference between the amount of labour employed at current wage
rates and working conditions, and the amount of labour not hired at these levels. However,
Gbosi (2006) sees unemployment as a situation in which people who are willing to work
at the prevailing wage rate are unable to find appropriate jobs.
According to the Central Bank of Nigeria Report (CBN, 2003), the national
unemployment rate rose from 4.3 percent in 1970 to 6.4 percent in 1980. The high rate of
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unemployment observed in 1980 was attributed largely to depression in the Nigerian
economy during the late 1970s. Specifically, the economic down turn led to the
implementation of stabilization measures which included restriction on exports which
caused import dependency of most Nigerian manufacturing enterprises which in turn
resulted in closure of many industries while the surviving few were forced to retrench a
large proportion of their workforce. Furthermore, the Nigerian government also placed an
embargo on employment. Specifically, total disengagement from the Federal Civil
Service rose from 2,724 in 1980 to 6,294 in 1984 (Odusola, 2012). It is important to state
here, the Structural Adjustment Programme (SAP) adopted in 1986, had serious
implications on employment in Nigeria, as unemployment rate declined from 7.1 percent
in 1987, to as low as 1.8 percent in 1995, after which it rose to 3.4 percent in 1996 and
between 3.4 and 4.7 percent between 1996 and 2000 (Douglason & Gbosi, 2006).
The analysis by educational status also suggested that people who have been
majorly affected by unemployment are those without basic education. For instance,
individuals with and without primary school education accounted for 76.8 and 80.6
percent of the unemployment in 1974 and 1978 (Adebayo, 2002). He further adds that in
recent times however, the situation has been compounded by the increasing
unemployment of professionals such as accountants, engineers, among others. According
to a 1974 survey reported by Aigbokhan (2000), graduate unemployment accounted for
less than 1 percent of the unemployed in 1974, the proportion rose to 4 percent for urban
areas and 2.2 percent in the rural areas. Graduate unemployment according to Dabalen,
(2000), accounted for about 32% of the unemployed labour force between 1992 and 1997,
indicating the picture of growing rate of unemployment of graduates in the country.
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According to the report by the International Labour Organization, 85% of the
world’s youths live in developing economies and the proportion is not likely to change
much in the near future given the demographic trends in these economies (ILO, 2010).
Unfortunately, the youths in these countries are relatively disadvantaged in terms of
employment. They are 3.8 times more likely to be unemployed than adults, as compared
with 2.3 times in industrialized economies. The report also says that labour force
participation rates for young people decreased in the world as a whole by almost 4% over
the last decade, partly as a result of young people staying in education but also because
many young people become so frustrated with the lack of employment opportunities that
they simply drop out of the labour force.
Analysts said that rise in the unemployment and underemployment rate was due
to the negative economic growth recorded by the nation in 2016. The economically active
population or working age population (persons within ages 15 and 64) increased from
108.03 million to 108.59 million, which represents a 0.5 percent increase over the
previous quarter and a 3.4 percent increase when compared to Q4 2015. In 4th quarter of
2016, the labour force population increased to 81.15 million from 80.67 million in Q3
2016, representing an increase of 0.6 percent in the labour force during the quarter.
The report also revealed that the unemployment and under-employment rates
were higher for women than men in the fourth quarter of 2016. During the quarter, 16.3
percent of women in the labour force were unemployed, and a further 24.2 percent of
women in the labour force were under-employed. On the other hand, 12.3 percent of
males in the labour force were under-employ.
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Nigeria’s unemployment rate rises to 13.9%-NBS on December 16, 2016, in
News Comments. The National Bureau of statistics (NBS, 2016) says the country’s
unemployment rate has risen from 13.3 percent in the 2nd quarter to 13.9 percent in the 3rd
Quarter of 2016. This is contained in the Unemployment/Under-employment Report for
3rd Quarter of 2016, released by the NBS on Friday in Abuja. The report stated that the
number of unemployed in labour force increased by 555,311 persons. According to the
report, the underemployment rate rose from 19.3 percent in second quarter to 19.7
percent in the third quarter. The report said that unemployment covered persons (aged 15-
64) who during the reference period were currently available for work, actively seeking
for work but were without work. Underemployment, however, occurs when a person
works less than full time hours, which is 40 hours, but work at least 20 hours on average
a week. It explained that underemployment could also happen if a person works full time
but are engaged in an activity that underutilizes his skills, time and educational
qualifications. The report, however, stated that the economically active population or
working age population (persons within ages 15 and 64) increased from 106.69 million in
second quarter to 108.03 million in the third quarter. “This represents a 1.26 percent
increase over the previous quarter and a 3.57 percent increase when compared to the third
quarter 2015.” In 3rd quarter, the labour force population (that is those within the working
age population willing, able and actively looking for work) increased to 80.67 million
from 79.9 million in second quarter. “This represents an increase of 0.98 percent in the
labour force during the quarter. “This means about 782,886 persons from the
economically active population entered the labour force that is individuals that were able,
willing and actively looking for work. “this magnitude of increase between second and
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third quarter is smaller when compared to first and second quarter, which was an increase
of 1.39m in the Labour force population. “Within the reference period, the total number
of persons in full time employment who (did any form of work for at least 40 hours)
decreased by 272,499 or 0.51 percent. “This figure decreased when compared to the
previous quarter, and decreased by 1.66 million or 3.01 percent when compared to third
quarter of 2015.” The report stated that with an economically active or working age
population (108.03 million) and labour force population (80.67 million), 27.36 million
persons within the economically active or working age population decided not to work. It
said that the population decided not to work for one reason or the other in the third
quarter, hence they were not part of the labour force and could not be considered
unemployed. According to the report, there are eight consecutive rises in the
unemployment rate since 4th quarter of 2014. In spite of the federal government initiatives
to create jobs like Subsidy Reinvestment and Empowerment Programme known as Sure-
P and N-Power, the number of unemployment among graduate youths has grown
unabated.
Fig. 1: Nigeria Unemployment Rate from 2014-2017.
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Source: National Bureau of Statistics (2017).
Figure 1 shows the increase in graduate unemployment in Nigeria from 2014 –
2017.
The unemployment in Nigeria accounts for most of the social crimes perpetrated
by graduates in the Nigerian society (Dinnah, 2008). Rama, (2013) asserts that the
accelerating level of prostitution, armed robbery, thuggery, rape and other forms of
violence activities can be largely attributed to the incidence of unemployment. Agab
(2005) opined that a large number of Nigerian graduates that engage in criminal activities
are those without gainful employment; further findings by Rama (2013) confirms that
some of these criminals are people who have the potentials for gainful employment but
have been denied such opportunity by government and other organizations.
Unemployment then can be seen as one of the core causes of the rising level of social
disorder and insecurity permeating the entire country and the continent which calls for a
close examination of skill programmes such as the NYSC’s skills empowerment
programme in order to find out how far they equip the graduates for self-reliance and
self-esteem in the country.
B. Concept of Entrepreneurship
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The phenomenon of entrepreneurship has gained unprecedented importance
because of its role in the socio-economic development of a society. Economically,
entrepreneurship invigorates markets and serves as a strong means of providing
alternative employment opportunities for unemployed graduates and youths through the
formation of small and medium scale enterprises. Socially, entrepreneurship empowers
citizens, generates innovation and changes mindsets (United Nations, 2010). The Federal
Government of Nigeria (FRN, 2013) is of the view that entrepreneurship makes
entrepreneurs adaptable to changing situations by promoting self-reliance, thereby
alleviating the problem of unemployment. In addition, Nwachukwu (1990) states that
entrepreneurship harness the interests and innate potentials of an individual, prevents
wastes of human resources and serves as alternative in the absence of structured-
employment. In other words, for an individual to be self-reliant, such a person must
acquire the right habits, attitudes, saleable skills and the motivation with which to explore
the immediate environment (Osuala, 2014). Ikeme (2012) noted that social and cultural
identity is promoted through enterprises. Youth enterprises give young people especially
marginalized and disadvantaged youths a sense of meaning and belonging which can
shape the identity of the youths and encourage others to treat them as equal members of
the society. In a broad sense, entrepreneurial enterprises help young men and women to
develop new skills and experiences that can be applied to many other challenges in life.
The term ‘entrepreneurship’ has been viewed from different conceptual
perspectives as evidenced by the many different definitions. However, in spite of the
differences, there are common elements: innovation/creativity, competency, risk taking,
independence and rewards. From the perspective of Ikeme (2012), entrepreneurship is
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best understood as competency on resourceful skills capable of steering an individual to
be self-reliant, independent and productive. Entrepreneurship may be considered as the
process through which entrepreneurs create, nurture and grow enterprises using
reasonable degree of initiative, and competencies necessary to transform situations into
opportunities and opportunities into enterprises or projects thereby deriving personal
satisfaction, monetary rewards and independence.
Igbo (2006) defines entrepreneurship as a process whereby individuals becomes
aware of business ownership as an option for viable alternative, develop ideas for
business, learn the process of becoming entrepreneurs and undertake the initiation and
development of business. According to Onu (2004) entrepreneurship is simply the use of
human courage (with all the underlying values and virtues) to seek investment
opportunities and establish a profit-oriented enterprise. It is the acquisition of skills, ideas,
and other related variable for the sake of creating employment for self and others. Onu
identified the following as the general importance of entrepreneurship:
i. It leads to job creation/reduce unemployment.
ii. Income generation/income redistribution.
iii. Improve social cohesion/reduce crime.
iv. Economic growth/economic development.
v. It leads to self-fulfillment and self-actualization.
Entrepreneurship is the ability to seek investment opportunities and establish an
enterprise based on identified opportunities (Gana, 2007).
The entrepreneur is seen as an actor, a person in charge of large scale of profiting,
an innovator, a developer of technology, one who maximizes opportunities, one who
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takes initiatives, organizes some social and economic mechanisms and accepts risks of
failure (Hisrich, 2002; Igbo, 2006; Agogo, 2014). An entrepreneur is a person who has
the ability to identify and evaluate business opportunities in the environment, gather
resources to take advantage of the business opportunities and initiates appropriate actions
for success (International Training Centre of the ILO, 2005). An entrepreneur is one who
risks his resources (idea, money, machine, manpower and material) with firm resolve to
achieve profit and sustainable growth. Entrepreneur is therefore a person with ability and
skills to evaluate business opportunities (Agogo, 2014).
Onuoha, Inyiama, Eze and Achi (2013) opined that the level of unemployment in
Nigeria like other developing countries is very high especially among graduate youths of
higher institutions of learning. These youths find themselves unable to secure formal
employment opportunities, thereby failing to gainfully contribute to the economic
development of their country despite their enthusiasm, energy and drive. In order to arrest
this trend, training youths in entrepreneurship for self-employment is the practical focus
even for Nigeria. NYSC scheme considering the prospects of entrepreneurship for
venture creation opted to expose her already trained youths to such opportunities of skill
acquisition for self-reliance (Olawumi, 2014).
According to Awogbenle and Iwuanmadi (2010), the problem of unemployment
can be reduced to its barest level by encouraging the development of entrepreneurial
skills and initiatives as it is of importance especially in the higher education sector in
order to facilitate the employability of graduates who will increasingly be called upon to
be not only job seekers, but above all to be job creators. Ottih (2001) supporting this view
revealed that Nigeria is at its lowest ebb in human capital development and utilization
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because of its inadequate educational system which tends to produce more of those who
lack job skills for employment than those the economy requires to remain vibrant.
C. Challenges of Entrepreneurship among graduates in Nigeria
As interest in entrepreneurship continues to grow all over the world, in realization
of its potential in reducing unemployment and aiding self-reliance, graduates in Nigeria
have continually been confronted with challenges of varied proportions in their efforts to
develop and nurture meaningful entrepreneurial ventures. Fogel (2004) posits that the
entrepreneurial environment is unfriendly and unfavourable for entrepreneurial success.
Fogel defines entrepreneurial environment as the overall economic socio-cultural and
political factor; that influence people willingness and ability to undertake entrepreneurial
activities. These are further categorized as societal, institutional, individual and economic.
Eboh (2007) opines that traditional graduates have high interest in government paid jobs
and seem to find it difficult to develop a positive attitude towards entrepreneurship.
Bamkole (2009) in line with this view states that people go into entrepreneurial ventures
not being adequately prepared to face the challenges of venturing and this result into
failure of great proportions of graduate Corp members. In addition, Agogo and Damkor-
ikpa (2012. P 15) informed that the entrepreneurial skills needed to start, develop and to
finance such a programme are lacking by such initiators. They may therefore lack ability
to:
i. Create something new
ii. Meaningfully exploit an idea or enterprise.
iii. Have self-belief, boldness or tenacity to start a venture and to sustain it.
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Iloeje (2002) opines that lack of adequate assurance of funding from the onset,
that is the sources of funds reduces the fate of a would-be entrepreneur. It makes him to
be dependent rather than be independent and self-reliant. It further erodes the
entrepreneur’s confidence and increases his fear of failure. Idehen (2008) and Abugu
(2010) contended that the greatest challenge facing Nigeria’s entrepreneurial
environment is inadequate infrastructure, credit facilities, and unfavourable tax policies.
Agboli and Ukaegbu (2006) enumerated the descending order of inadequacy in
infrastructure as follows: electricity, water, tarred roads, waste disposal,
telecommunication, security, trucking services, postal services and air freight services. In
view of this, the World Bank Doing Business 2008 report rated Nigeria as ranking 108
among 178 economies compared. The report finds many sub-saharan countries like
Mauritius, Botswana, Ethiopia, Ghana, Kenya and South Africa more business friendly
than Nigeria.
Entrepreneurship training programmes in higher institutions in Nigeria has been
adjudged inadequate. According to the study conducted by National Universities
Commission (NUC) (2004) University Education in Nigeria does not adequately prepare
graduates on labour market expectations. In line with this Okwuanaso (2010) pointed that
there is lack of entrepreneurship spirit and culture among many University graduates.
Many NYSC Corps members failed to enroll themselves in the skills acquisition
programmes of the NYSC because they lack the zeal, confidence, and determination to
go into self-employment for fear of failure.
Finland (2007) lists the key problems that serve as deterrent to youths venturing
into the world of entrepreneurship in Nigeria as, lack of motivation, finance, basic
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management skills, poor infrastructure, fear of recession, inflation, high interest rates,
economic uncertainties and high probability of failure. Odufuwa (2012) noted that
government does not give adequate attention to the youths. Bankole (2007) equally
mentioned the factors that weigh down on entrepreneurs as markets, infrastructure,
support services, finance, information and technology.
D. Types of Skills Acquisition for Self-Employment
Skill acquisition is part of training for self-empowerment. This has been
recognized by traditional education in Nigeria and elsewhere. Parents usually pass on
their trade or business skills to their children (Fafunwa, 2002). The term skill denotes the
ability to perform an act expertly. Skill is a well-established habit of doing something. It
involves acquisition of performance ability through repetitive performance of an
operation (Osinem & Nwoji, 2005). Skills are not general structures; instead they are tied
to specific task and task domains. If an individual possesses a skill, it means he will be
able to demonstrate the habit of acting, thinking and behaving in a special activity in such
a way that the process becomes natural to the individual through repetition and practice
(Odufuwa, 2012). According to Osinem (2008), skill acquisition is important for
preventing the youth from becoming social misfits. Youths who have acquired skills
become gainfully employed and help to arrest social vices such as armed robbery, drug
abuse and cultism. This means acquisition of skills does not only provide individuals with
financial security, but also provides them with psychological security (Osinem, 2008).
Skill acquisition and employment generation have remained a recurrent factor in
the Nigerian government policy. Between 1986 and now, various administrative
initiatives to promote self-dependence and self-reliance in the generation of gainful
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employment have been enormous (Awogbenle & Iwuamadi, 2010). Okwuanaso (2010)
noted that the educational system in operation since post-independence placed emphasis
on academic excellence, rather than skill acquisition. In the same vein, Igbeka (2008)
observed that the curricular of many institutions are still traditional with no practical
training programmes on entrepreneurship and technological innovation. Moreover, the
types and quality of education received do not develop the specific skills needed in the
venture creation management process. Entrepreneurship training programmes in higher
institutions has been adjudged inadequate. According to a study conducted by the
National Universities Commission (NUC) (2004) university Education in Nigeria does
not adequately prepare on labour market expectations.
In spite of emphasis on vocational courses in the Nation’s School Curriculum,
most university graduates from the Nigerian system receive education with limited skills.
Limited skills in Nigerian graduates is a function of the educational system that still
places higher value on certificate qualification as opposed to vocational and technical
education which lauds skills acquisition (Odufuwa, 2012). Even where courses are
practically oriented, facilities may be inadequate to support proper skill acquisition by
students. This means there is a mismatch where graduate youths fail to acquire the skills
that are demanded by the labour market. Kayoed, Adeniji & Adu (2008) list the causes of
unemployment such as insufficient effective demand for goods and services in the
economy (cyclical unemployment), structural problems (structural unemployment),
rigidities imposed on the labour market from the outside and voluntary choices by the
unemployed (frictional unemployment).
36
The National Universities Commission (NUC, 2013) in Nigeria recently took
steps to correct the problem of unemployment being heightened by skills mismatch. In
order to tackle the problem of mismatch between graduate training and the world of work
and to reduce unemployment among graduate youths of the country, the NUC in (2004, p.
44 -45) introduced the concept of entrepreneurship skill development in all universities
with the mandate to;
I. Facilitate and coordinate the establishment of Entrepreneurship Studies Centres in
all Nigerian universities.
II. Develop and implement master plan for Entrepreneurship in Nigerian Universities.
III. Promote linkage between University research on one-hand and industry/financial
institutions on the other hand.
IV. Coordinate and monitor Entrepreneurship units in all Nigerian universities.
V. Promote the exhibition of commercialized researches in Nigerian universities.
VI. Facilitate the establishment of spill-off (research based) companies by Nigerian
university students.
VII. Promote knowledge transfer partnership between Nigerian universities and
industries.
VIII. Serve as secretariat for the presidential Committee on entrepreneurship in
Nigerian Higher Education Institutions.
This will no doubt give popularity to entrepreneurship among the elite youths and
hopefully create a generation of industries that will transform the Nation’s economy and
reduce extreme poverty among the populace by creating jobs that will mop up our
graduates and school leavers as well (Odufuwa, 2012). The type of skill training can be
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categorized into two major ones; on the job and pre-employment training programmes
(Ovwigho & Ifie, 2004). According to them, job training is the type of skill training given
to an individual who is already gainfully employed but who requires certain knowledge
and skill to improve his efficiency. This includes in-service training, induction training
and refresher courses. Pre-employment training is the type of skill training given to an
individual who has tentatively chosen a vocation or business but requires basic education
in specified skill area to function effectively. Pre-employment training is futuristic hence
it is designed with the hope that the beneficiaries will profit from it.
The types of skill training offered to corps members fall under the category of
pre-employment training. Corps members across the training programmes are exposed to
basic entrepreneurship skills that will provide valuable bases for them to manage any
business enterprise. Such entrepreneurship skills include developing a business idea,
feasibility studies, proposal writing, record keeping, financial management, business plan
and many other skills (Onuoha, 2012).
There are also trade specified skills offered to corps members based on their
interest and needs. These skills according to skills acquisition and entrepreneurship
development (SAED, 2012, p. 10-12) include:
1. Agro-Alied, which entails training corps members in business such as poultry,
fishery, rabbitery, bee keeping and animal husbandry.
2. Food processing/preservation:- catering, cakes, snacks, beverages and drinks.
3. Culture and tourism:- Involves leather works, exterior decoration and beads
making.
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4. Cosmetology:- Production of cosmetics, soaps, detergents and household products,
hair styling.
5. ICT: Hardware, software, programming, online business, website designing, GSM
repairs.
6. Construction: Aluminum and steel works, electrical installation and construction
of public toilets.
7. Environment: This involves plastering, moulding, ceilings, painting, carpentry,
tiles and blocks.
8. Beautification: Compost preparation, horticulture, tree planting, plant nursery
beds.
9. Power and energy: Generator maintenance, energy conversion, plumbing and
welding.
10. Education: Training, day care centres, driving schools, nursery and primary
schools.
11. Film and photography: Editing, location manager, runner, camera and sound
operation.
12. Automobile: This involves spraying, painting, wheel alignment and balancing
engines, air conditioning.
E. Self-employment
Self-employment refers to a situation where an individual creates, begins and
takes control of the business decision rather than working for an employer. Abdulkarim
(2012) described self-employment as the act of working for oneself. According to Agogo
(2014), self-employment is the act of generating one’s income directly from customers,
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clients or other organizations as opposed to being an employee of a business or person.
When one is self-employed, it means one is carrying on one’s own business rather than
working for an employer (Citizens information, 2014). This implies that self-employment
is a situation in which an individual works for him/herself instead of working for an
employer that pays salary or wages. Since it is not possible for the government to provide
employment for all, there is need to device strategies to empower individuals for self-
employment. Baylon and Burchardt (2002) stated that to be self-employed; an individual
is normally highly skilled in a trade or has a niche, product or service for his or her local
community. With the creation of the internet, researchers say the ability for an individual
to become self-employed has increased dramatically.
According to Bruno (2014), a self-employed person can also be referred to as a
person who works for himself/herself instead of an employer, but drawing income from a
trade or business that they operate personally. National Directorate of Employment
Report (2006) emphasized that, to be self-employed is not the same as being a business
owner. A business owner is not required to be hands on with the day to day operations of
his or her company, while a self-employed person has to have hands on his business as a
means of survival. George (2009) states that working for one self holds great attraction
for many people, which implies that self-employment is a way to advance oneself
professionally by becoming one’s own boss, earning more money or gaining status while
seeking personal advantages it may provide, such as the ability to work at home, have
flexible working hours, or create profitable ventures from activities one enjoys. From the
foregoing, self-employment may definitely help to reduce unemployment of graduate
youths even though it may not eliminate it completely as not all graduate youths may
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cope with personal businesses. Furthermore, ownership of private businesses by graduate
youths may help to mop up other graduates who cannot run business of their own thereby
still reducing unemployment.
Osokoya (2014), states that the adoption of the curricula of the various levels of
education in the Nigerian system is designed in such a way that beneficiaries of the
system are prepared both for serving the nation in paid employments and for self-
employment. For example, the junior secondary school is both pre-vocational and
academic as it teaches all the basic subjects which will enable students to acquire further
knowledge and develop skills that can help them function independently. The curricular
are structured as follows; core subjects which include Mathematics, French, English,
Nigerian Languages, Science, Art and Music, Practical Agriculture, Religion and Moral
Instructions and Physical Education; while pre-vocational subject like Woodwork, Metal
Work, Electronic, Mechanics, Local Crafts, Home Economics and Business Studies are
the practical subjects (Osokoya 2014). Scholars like Anaele, Adelakun, Olumoko & Kanu
(2014) opine that students who terminate their schooling at the junior secondary school
stage could then go on to an apprenticeship system or some other scheme for out-of-
school vocational training which will enable the learners to employ themselves later. If
this system is followed up practically to university level, the employability of graduate
youths might be enhanced. This in essence constitutes functional education, which
reduces chances of unemployment among youths. The NYSC scheme which houses
freshly trained graduates for a year to impact on their lives for national consciousness,
unity and service has risen to the challenge to fill the gap in skills of graduate youths in
order to reduce unemployment rate among talented graduates of the nation.
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In addition to the roles of the universities in mounting courses with inherent
capacity for self-employment as Law, Medicine, building and similar others, various
government ministries, non-governmental organizations and private bodies can contribute
to the reduction of unemployment by empowering of the graduate youths for self-
employment (Olawumi, 2014).Adeyinka (2008) notes that if the various Directorates of
Rural Development and Rural Management and Training Institutes are occupied with
training young school leavers and farmers for self-employment the rate of unemployment
will drastically reduce to a barest number. In the opinion of Fajana (2012), a close look at
the objective of Directorate of Food for Social Mobilization (DFSM) is to enhance self-
employment and reduce unemployment. Local artisans, craftsmen, brick makers and
carpenters when they were trained by DFSM could run local businesses and trades on
their own.
Adaralegbe (1972) opined in a report of the National Curriculum Conference held
at Ibadan that, the new job orientation in the country has also been largely influenced by
the Structural Adjustment Programme (SAP) and the Foreign Exchange Market (FEM).
Nigeria of pre 1956 days is significantly different from that of post 1986 era. Products of
the school system including graduate youths are now being self-employed as drivers and
‘kabukabu’ (motor cycle) operators. These are jobs, which school certificate holders and
graduates of tertiary institutions would shun in the late 1970s and the early 1980s. The
situation of high unemployment seems to have made school leavers value any legitimate
job that might earn them some money to live on.
F. Concept of Self-Reliance
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Self-reliance is synonymous with self-sufficiency. It means doing things for
ourselves rather than having things done for us. It does not mean that we do not need
others in our lives; only that the help we ask of others is the kind of help that makes us
better able to care for ourselves. With such understanding, unemployed graduate youths
need to look to themselves and their abilities in order to create jobs for their self-
sustenance and not look to others to determine what they should do to be self-sustained.
Osuala (2014) opines that for an individual to be self-reliant, such a person must acquire
the right habits, attitudes, saleable skills and the motivation with which to explore the
immediate environment.
Godfrey (2003) looks at self-reliance, but more specifically economic self-
reliance beyond the individual to include families, communities and states. According to
him economic self-reliance is the ability of an entity to sustain economic well-being.
Entities may be individuals, families, communities, states, regions, or nations. An entity
that is self-reliant has the ability to: (1) gather the surplus resources that create well-being
and (2) structure economic life to be (relatively) invulnerable to economic shock.
Furthermore (Godfrey, 2003), states that education, and particularly education that targets
skill development increases ability to generate surplus and improve resources
management skills. The contribution of Godfrey further strengthens the value of
entrepreneurship education to alleviate graduate youths’ unemployment and lead to their
economic emancipation but also for the economic development of the communities,
states and the nation at large.
Odufuwa (2012) opines that unemployment will be alleviated if graduate youths
with trained minds and skills through the NYSC entrepreneurship programmes are
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supported with resources to look inward for creating jobs rather than wait without results
for non-available public jobs. The result of this could show in small and medium scale
business set ups among our graduate youths springing up everywhere in the nation thus
enhancing their self-reliance. Through this-trust, respect, sense of value, belongingness
and love hitherto deflated due to unemployment status, will be regained in the graduate
youths.
G. Concept of Self-Esteem
Several research findings from different countries demonstrate that personality
traits influence the venture creation propensity of individuals (Koh, 1996, Utseh and
Rauch, 2000, Mueller and Thomas, 2001, Nga and Shanmuganathan, 2010). Timmonetal.
(1999) in their book have mentioned more than twenty personality traits that are closely
related with entrepreneurial potential and that may differentiate entrepreneurs from non-
entrepreneurs.
Rosenberg (1965) defines self-esteem as self-acceptance, feeling of competence,
and positive attitude towards self. Zimbardo & Gerrig(2008) describes self-esteem as
prominent feeling of personal worth or worthiness. Self-esteem is considered as an
important human need that a person’s work role is a fundamental source of identity, and
vital standard by which people evaluate their own value (Battle, 2010). This implies that
an individual’s ability to perform significant work influences a person’s view of
productivity, performance, personal control, as well as role status.
Self-esteem is considered to be one of the basic psychological constructs related
to the self. It is generally regarded as an evaluation in which people approve or
disapprove themselves and make judgments about their self-worth (Rosenberg, Schooler,
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Schoenbach, 2005).Self-esteem also refers to the individual’s judgments about the extent
to which they own various characteristics or it is the way people perceive themselves,
shapes human behavior and affects personal growth and development (Oguz & Korukou,
2010, Baumeister, Campbell, Krueger &Vohs, 2003, Makikangas & Kinnunen, 2003).
American Psychologist, Maslow (1987) included self-esteem in his hierarchy of
human needs. He described two different forms of “esteem” the need for respect from
others in the form of recognition, success, and admiration and the need for self-respect in
the form of self-love, self-confidence, skill or aptitudes. According to Maslow, without
the fulfillment of the self-esteem need, individuals will be driven to seek it and unable to
grow and obtain self-actualization. Maslow also states that the healthiest expression of
self-esteem is the one we observe from others. Self-esteem is composed of two distinct
dimensions, competence and worth (Gecas 1982; and Schwalbe 1983). The competence
dimension (efficacy-based self-esteem) refers to the degree to which people see
themselves as capable and efficacious. The worth dimension (worth-based self-esteem)
refers to the degree to which individuals feel they are persons of worth. The NYSC
graduate youths that have gone through the NYSC entrepreneurship skill acquisition
programme and have established their business in one form or the other have had high
respect for themselves and from the others in the society.
H. NYSC Entrepreneurship Programmes
The major entrepreneurship programmes of the NYSC scheme for self-reliant and
self-esteem include: War against Poverty (WAP), Entrepreneurship Community
Development Service Group (ECDSG), NYSC/Central Bank Venture Prize Competition
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(VPC) and NYSC Foundation (NYSC Magazine, 2008). Their specific objectives and
activities are highlighted below.
The NYSC/Central Bank Venture Prize Competition entrepreneurship programme
came up in response to the increase cases of graduate youths’ unemployment in 2005
when the Central Bank of Nigeria (CBN) commenced sensitization of NYSC members on
schemes and programmes of the CBN for increasing access to finance (Ebergly, 2002). In
2007, the Governor of the Central Bank, Prof. Soludo approved a specific Youth
Entrepreneurship programme for NYSC members called ‘the NYSC Venture Prize
Competition’ and in 2008 the NYSC, CBN and NDE began collaboration to train NYSC
members on how to write bankable business proposals. The competition commenced
from 2007/2008 with the specific objectives to: reduce dependence and search for white
collar jobs; unleash the entrepreneurial spirit of the youth corps members during their
service year; encourage youths empowerment by increasing opportunities for them to
take ownership of their entrepreneurship concepts and ideas and finally to improve access
of young entrepreneurs to finance and other auxiliary service (Ebergly, 2002).
The NYSC Venture Prize Competition Programme is open to all corps members
in the first and second batch of any service year who are interested and covers all legal
business activities in all sectors of the economy. The Central Bank has set levels of grants
to be won by Corps members that present viable business proposals at the States and
National levels (Enegwea, 2005).
NYSC Foundation organization which started in 2005 is another programme of
support for corps members. Initiated by ex-corps members in support of the scheme’s
laudable objectives, the foundation has as its core objectives to:
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(1) foster healthy interaction amongst ex-corps members for national unity and
integration and to promote and sustain the ideals that brought us together in the
first instance.
(2) to harness the nations abundant human and material resources for the growth and
development of the NYSC scheme.
(3) to encourage ex-corps members and public spirited Nigerians to continue to
participate in and promote the noble ideals of the NYSC (NYSC, 2008 P.40).
The popular programme of NYSC entrepreneurship skill training is the War
against Poverty (Onuoha, 2012). It is an NYSC initiative to fight poverty and generate
wealth among the graduate youths. It is run with the support of the millennium
development goals (MDGS) housed in the presidency. The major goal of the programme
is to mobilize and develop in the Nigerian graduate youths, skills for self-reliance,
employment generation and at the same time harness the creativity of the Nigerian
graduate youths for wealth creation. The specific objectives of the programme include: to
(1) Sensitize all corps members on skill development for self-reliance and
employment generation.
(2) Train corps members in the following specialized skills; snailery, bee keeping,
fish farming, poultry farming, grass cutter rearing, and banana/plantain suckers
multiplication and animal husbandry.
(3) Each trained corps member will train at least 5 community persons who will be
linked up with sources of funding at grassroots.
(4) Provide an amount ranging between N150,000 – N250,000 as revolving loan to
the participating corps members.
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(5) Ensure gender equity by ensuring that women form a very significant number of
corps members trained Onuoha, (2012 P.59-60).
The last skill programme of entrepreneurship of the scheme covered by the study
is the Entrepreneurship Community Development Service Group (ECDSG) carved out of
the CDS. It aims at acquisition of skills for self-reliance among the serving corps
members as part of their CDS. The CDSG meet weekly to learn skills that will enhance
their self-reliance through self-employment. Though not funded by any group or
organization, the corps members contribute funds to provide relevant materials to learn
the skills of interest using members with skills as resource persons or inviting outsiders
with specific skills of interest to train them. Common skills they train include beads and
hat making, soap, air freshener and toiletries-making, fashion – designing,
confectioneries, leather works, ICT, fish and poultry farming, and Garri-processing
(Ebergly, 2002).
The genetic activities set up by the scheme to bring about rounded experience and
development including self-reliance of the youths in their service year includes:
orientation exercise, the primary assignment, community development service activities
and the passing out parade. Other programmes of self-reliance run in collaboration with
development partners include: the entrepreneurship training for skill acquisition,
HIV/AIDs campaign, millennium development goals (MDGs)/NEEDS advocacy
programmes and several others.
The compulsory one-year national service for corps members is entirely a new
opportunity for about 100,000 graduates to be immediately protected against the harsh
realities of high unemployment rate in ailing economy of Nigeria. Without the NYSC
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scheme, gradate unemployment will be unprecedented, and may quicken the energetic
ambitious youths into abnormal behaviours. The compulsory one year service
opportunity is helpful to both the corps members and the Nigerian society at large. To
date, the NYSC remains a shield or a protective umbrella against the harsh and adverse
unemployment climate in Nigeria (Enegwea, 2005). This partly explains Government’s
unflinching support for the programme over the years.
The development policy of the National Youth Service Corps (NYSC) scheme
stipulates that corps members should be posted to states other than their own and within
the States should be posted especially to the rural areas (NYSC Handbook, 1999). By this
policy, majority of the youths have benefited from the opportunity of living and
interacting with Nigerians of other ethnic groups for one year thereby having first-hand
knowledge about such groups. They have observed the great similarities that exist
between their culture and that of their host communities. Such close interaction has
greatly helped to reduce ethnic chauvinism and assisted corps members to develop more
positive attitudes towards other groups (Ayodele, 2001). Consequently, it has influenced
the willingness and adaptability of corps members to accept/settle for jobs in any part of
the country. They can also take advantage of the opportunities available in different
places to setup their businesses, which again can enhance establishment of small and
medium scale business enterprises and promote socio-economic development across the
country (Onuoha, 2012). A 1983 pilot study shows that 66% of corps members who
participated in the scheme confirmed that, they developed positive attitudes towards their
host communities (Owosina, Abodunde, Adamolekun, Onuoha & Lawal, 1983). Many
programmes of the National Youth Service like the orientation course, primary
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assignments and community development exercise give the corps members’ avenues for
further self-realization via experimental learning.
The orientation programmes, for instance, includes Man O’ War activities, drills
and paramilitary parades calculated to facilitate such qualities as physical fitness, courage,
endurance, self-discipline, self-reliance and other leadership traits (Danfulani, 2008).
Sensitization on entrepreneurship, which forms a notable part of the orientation course
and extended CDS activity that runs throughout the service year, is aimed at teaching the
corps members’ basic management skills which will aid and propel them towards setting
up businesses of their own as a means of self-reliance during and after the service year.
The primary assignment, including other programmes of the scheme pose some
challenges of adjustment to new environment for which the corps members acquire
courage, self-reliance, resourcefulness and initiative to face. The effect of this on the
populace is the emergence of a generation of skilled young men and women who have
been primed to realized their full potentials by willingly settling down anywhere in the
country to work (Enegwea, 2005).
One important aspect of the NYSC scheme that has also made its mark in the
socio-infrastructural transformation of the rural areas and impacted the personal
development of the corps members is the Community Development Service (CDS). This
programme makes it mandatory for the corps members, as part of their primary
assignments to undertake on a year-round basis communal project identified to be on
benefit to the host communities. Another aspect of the CDS mandates the corps member
to embark on individual project which she/he thinks can contribute positively to the
nation’s socio-economic development.
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Community development service is planned to instill in corps members’ attitudes
of discipline, honesty, dignity of labour and spirit of cooperation and self-reliance. The
result has been overwhelming as corps members have been executors of communal works
such as roads, bridges, culverts, bus stops shelters, erection of sculptural works and
landmarks and landscaping to beautify their host environments. Corps members have also
successfully engaged in adult literacy programmes, extra-mural classes for students,
health campaigns and other public enlightenment activities, (Okafor, 2003). He further
maintained that, other community development service activities have led to the design
and fabrication of machines and tools which if refined and mass-produced could be the
panacea to reach out for technological breakthrough. These experiences help in
developing talents and discovering potentials among corps members as young people
exposed to opportunities express their acquired knowledge in various fields of endeavor,
which also help them to become productive and self-reliant.
The CDS programme enables corps members to develop a sense of creativity and
become more innovative after the service year. All of these contribute to fanning their
interest in the choice of more enduring activities that will have an economic value which
will likely lead to self-reliance. Development of self-reliance is an important aspect for
corps members serving across the nation. The founding fathers of the scheme had
foreseen that with time, public jobs may be unavailable and therefore, stretched the
objectives of the scheme to cover job creation by corps members rather than depending
on government jobs. Discipline and industry at work for corps members was emphasized
as part of attitudinal change towards making corps members more employable to their
employers (Agaju, 2005).
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I. Sources of Capital for NYSC Entrepreneurs
Many sources of fund are available for NYSC graduate youth corp members to
obtain the needed finance to start their business enterprise (Ifiokobong, 2015). The
sources include:
1. Personal funds, Friends and Family
Entrepreneurs rely on various sources of capital to finance their venture, but they as
Aldrich (2012) observes rely on personal funds which are least expensive in terms of cost
and control. Using personal funds is very important in attracting external financial
resources such as banks, private investors, venture capitalists. A major source for
personal funds can be savings, life insurance, or mortgages on houses or cars. It is very
important for venture capitalists to see the entrepreneurs start their venture on their own
personal funds, since it shows and will guarantee the commitment of the entrepreneurs to
the venture (Hisrich, Michael & Dean, 2010). Friends and families are another
conventional source of fund that is limited and their expectation of getting back a good
return is set in an informal way. Friends and families are labeled as informal investors
that often are Business Angels.
2. Nigerian Commercial Banks
This source is the main source of short term funds for entrepreneurs in case of collateral
availability. This type of funds are provided to the entrepreneurs if they offer a tangible
guaranty or collateral. This collateral can be personal assets of the entrepreneurs (such as
car, house, stock or bond, or business assets like the building of the venture, equipment).
The principle in getting the fund from bank is that the collateral should worth more than
the amount borrowed from the bank. (Hisrich, Michael & Dean, 2010).
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3. You Win Programme
This is an empowerment Program put in place by Federal Government of Nigeria. It
empowers Nigerians, mostly the youths. It is a collaboration of the Ministry of
Communication and Technology, Ministry of Finance, Ministry of Youth’s Development
and Ministry of Women Affairs and Social Development – and supported by department
for International Development. One of the cardinal objectives of You win is to generate
over 80,000 jobs in 3 years and provide a onetime equity grant for 1,200 selected aspiring
entrepreneurs to start or expand their business concepts and mitigate start up risks. It is
targeted to people between 18 to 40 years (Ifiokobong, 2015).
4. Nonprofits / Angel Investors
Some Non-governmental organizations or nonprofits are established for the sole purpose
of helping people have access to certain grants or loans.NGOs are often owned by High
Net worth Individuals, so these philanthropists dole out certain amount of money from
time to time to help people.
5. SMEDAN
Small and Medium Enterprises Development Agency of Nigeria is an agency which was
set up by Nigerian government to support individuals who have great business ideas but
may not have enough resources to execute them. SMEDAN is one of the sources of
business funds in Nigeria.
6. Personal finance
One of the ways individuals can get loans is by funding it themselves. People who
manage to operate a local account (mostly fixed deposit) can empty it just to fund their
business. One can also sell his/her shares to generate money to fund one business. It is
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often said that, “If you save money, money will save you.”This is the most common and
the best of them all because you don’t need to beg anyone for support. Traditionally, this
is regarded as the best but it doesn’t mean other methods shouldn’t apply when you don’t
have enough to start or support your business.
7. Local co-operative societies
Greathouse (2012) observed that in Nigeria, people often join co-operative societies and
borrow so as to generate business funds. They do money sharing in turns, in that a huge
percentage of their savings are given to members to start business with it. To achieve this,
join a local co-operative in your area and understand how they operate. When it gets to
your turn, they will give you huge share of their savings and with the money one can use
it to fund his or her business. Local co-operatives have been known over the years as one
of the sources of business funds in Nigeria.
8. Partnership
When we hear names like PZ Cussons (Paterson and Zochonis) is a good example of how
partnership can transform businesses. Partnership means two individuals pooling their
resources and using it to fund their business ideas which may not be funded by one
person alone because of huge financial implication of such businesses. To form a
partnership, the two parties must trust each other and each party’s contributions must be
clearly defined. (Aldrich & Fiol 2012).
9. Bank of Industry
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Bank of industry gives loans to small, medium and large industries, excluding cottage
industries. They also borrow to credit worthy promoters who will be required to prove
their commitment to the project.
10. Bank of Agriculture
Individuals who do not have money to go into agro-allied businesses may borrow from
bank of Agriculture. They provide credit to segment of the Nigerian society who has little
access to the services of the conventional banks. Bank of Agriculture is owned by Central
Bank of Nigeria and Federal Ministry of Finance and supervised by Ministry of
Agriculture. It is owned by Federal Government of Nigeria. Bank of Agriculture operates
as conventional banks and they give loans to farmers who meet certain conditions
(Ifiokobong, 2015).
Wright and Robbie (2013) observed that though many sources of capital are
available for NYSC entrepreneurs to access loan facilities to set up their businesses, but
they do not grant sufficient loan to them, especially commercial banks. In deciding about
what source of finance to take by entrepreneurs is very vital decision which should be
made based on evaluating various alternatives in terms of funding, environment, current
market environment and looking at prototypes and patterns available in the business
environment. It should be considered that the business is in what stage of its life cycle, so
the proper funding source can be adopted. Entrepreneurs should keep the amount and
time span availability of the funds together with the sale and growth of their company.
J. Factors Influencing the Location of Business Centres among the graduate corps
members.
55
Studies on factors influencing the location (Rural or Urban) of business centres
among the graduate corps members by Moshood (2012) revealed that some people locate
their business in the rural areas because:
i. it will lead to the development of rural areas.
ii. to discourage rural-urban migration.
iii. It will provide employment for skilled and unskilled labour in rural areas.
iv. It increased earnings for rural people.
Other reasons for sitting business centres in rural areas include;
i. Lower cost of facilities, lower cost of operation, nearness to resources, cheaper
labour, nearer to raw materials and cheaper manpower (Osuala, 2005).
Other people locate their business centres in the urban centres for the following
reasons.
Large market, availability of labour, good transportation network, nearness to
sources of capital and presence of infrastructural facilities. This explains why
some graduate corps members locate their businesses in rural or urban centres
respectively.
2.4 Empirical Studies
This section reviewed studies conducted that are related to the variables of the study.
Olanipekun and Adeyera (2018) conducted a study on the impact of
entrepreneurship skill acquisition on fresh graduate self – employability status at Olabisi
Onabanjo University, Ago Iwoye, Nigeria. Four research questions were raised and
answered while two hypotheses formulated were tested at 0.05 level of significance. The
study was a descriptive survey design. Three hundred and fifty three students were
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randomly selected from the Faculty of Social and Management Sciences, Olabisi
Onabanjo University, Ogun State. A stratified random sampling was employed in
selecting the respondents. The instrument for the study was structured questionnaire.
Frequency counts, percentages and population t-test were the statistical techniques
deployed to answer research questions and test the hypotheses.
The findings of this study showed that the NYSC entrepreneurship scheme
impacts positively on the career intentions of graduate youths as well as their self-
employability status and it was recommended that the duration and intensity of the
entrepreneurship training scheme/programme should be increased beyond semesters
course to realize a maximum impact on university students. Access to finance by micro,
small and medium enterprises must be well liberalized by the government. There should
be unhindered access to micro-credit for young graduates. Entrepreneurship education
should be practical oriented so as to sustain students’ interest.
The difference between the reviewed research and the present study is that the
reviewed work was carried out at one University, that is Olabisi Onabanjo University,
Ogun State. Whereas, the present study was carried out in North Central States. Four
research questions were raised and 2 hypotheses formulated on the reviewed work. The
present study has eleven research questions and six hypotheses.
The reviewed work had a population of 353, whereas, the present study has a
larger population of 96,636 respondents. The present study used a multi-stage sampling
techniques comprising of many stages; the reviewed work used only stratified random
sampling. The present study used two structured questionnaire as instruments for data
collection; the reviewed work used only questionnaire.
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Afolabi, Kareem, Okubanjo, Agunbanjo and Aninkan (2017) undertook a study
on effect of entrepreneurship education on self employment initiatives among Nigerian
Science and Technology students of Gatewary Poly-technics, Saapade Remo, Ogun State,
Nigeria. Three research questions were raised to guide the study. Descriptive survey
research design was adopted for the study. The population comprised students in the
Higher National Deploma I (HND I) and (HND II) totaling two hundred and five (205).
The sample size of 135 was obtained by the use of Yaro-yamane’s formular. Simple
random sampling technique was used to draw the respondents. Data were obtained
through a self administered questionnaires. Simple percentage ranking and frequency
were used to analyse the perception of the respondents. The hypotheses were tested using
Pearson Product Moment Correlation (PPMC)r2 statistics and t-test.
The findings of this study showed that entrepreneurship training is a good policy
and it has positive effect on self employment initiatives. It also influenced students
interest in entrepreneurial activities and building their choice of business. It was
recommended that the entrepreneurship facilitators in the polytechnics should endeavour
to be more passionate and entrepreneurs at heart so as to be able to inculcate same to the
students. That students should be encouraged by the facilitators beyond entrepreneurship
practical to kick-start the business ventures in a micro/small level based on the skills
acquired in school. That the teaching of entrepreneurship course should not be limited to
the students in the social and management sciences disciplines alone but extend to others
in pure and sciences, engineering and technology in general.
The differences between the reviewed work and the present study is that, while
the reviewed study was on the effect of entrepreneurship education on self-employability
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initiatives among Nigeria Science and Technology students, the present study dealt with
the evaluation of the impact of NYSC entrepreneurship Scheme. Again, the reviewed
study has three research questions and three hypotheses, while the current study has
eleven research questions and six hypotheses. The population of the reviewed study was
205, covering only one institution that is Gateway Polytechnic, Saapade in Ogun State,
the present study have larger population of 96,636 and a wider coverage of North Central
Zones.
Chinonye, Oludayo, Oluyomi, Uzoma (2015) conducted a research on the impact
of entrepreneurship education on poverty alleviation among graduates of Covenant
University Ota, Ogun State of Nigeria. Five research questions were answered and four
hypotheses tested. The study adopted the descriptive cross sectional survey research
design. The target population comprised Covenant University graduates (Set 2006 – 2013)
entrepreneurs. A structured questionnaire containing 26 items of five-point likert scale
questions was used in collecting data from the sampled respondents.
The research questionnaire was administered via online to graduates
entrepreneurs using purposive sampling technique. Cronbach alpha test was used in
determining the internal consistency of the items in the questionnaire and Cronbach’s
alpha value of 0.904 was obtained. Regression analysis was used in validating the
hypotheses raised in the study. From the result of the study, it was found that:
entrepreneurship education is pivotal to poverty alleviation of an individual which
culminates into economic growth and development of a nation. It was also found that
entrepreneurship education is a driver to the creation of employment thereby empowering
graduate youths, increase the standard of living and social transformation of society. It
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was recommended that: The National Universities Commission (NUC) and other
regulatory agencies for tertiary institutions in Nigeria should ensure that practical
vacations are incorporated side by side into the entrepreneurship education curriculum.
Also internship programme should be incorporated into the entrepreneurship education
curriculum for tertiary institution students. This will help them relate with the real world
of business and expose them to the integrities of small business operation which give
them an experimental opportunity for creative and innovative thinking and platform to
start-up and launch their business after graduation.
For entrepreneurship education curriculum to be properly followed, tertiary
institutions must adopt the train the trainers approach in which tutors/teachers of
entrepreneurship studies also participate in entrepreneurship seminars, workshops,
industry symposium in order to acquire the relevant skills and knowledge required for
teaching problem based entrepreneurial cases.
The government at all levels through appropriate agencies should actively create
policies that will positively enhance the participation of graduates who are equipped with
entrepreneurship competence (skills and knowledge) to actively engage in
entrepreneurship business by providing facilities such as accessibility and minimal
interest on loans, provision of adequate infrastructure and a conducive business
environment to operate in.
The major difference between this reviewed study and the one been undertaken is
that; while this study covered only Covenant University in Ogun State, the present study
has wider coverage; it covered North Central States which include Benue, Kogi,
Nasarawa, Plateau, Niger and Kwara. Secondly, regression analysis was used for testing
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the hypotheses in this study, the present study used t-test for hypotheses testing. Lastly,
this study used questionnaire as an instrument for data collection while the present one
undertaken used two structured questionnaire.
Anaele, Adelakun, Olumoko and Kanu (2014) carried out a research on strategies
for empowering individuals for self-employment through Technical, Vocational
Education and Training (TVET) in Nigeria. four research questions were raised and no
hypothesis formulated. The study adopted a survey research design. The population for
the study was 127 respondents. This was made up of 54 technical teachers and 73
technical instructors in the technical colleges and vocational skills acquisition centres in
South-East, South-West, South-South and North-Central Geo-political zones of Nigeria.
No sampling was carried out since the population is of manageable size. The instrument
used to collect data for the study was a structured questionnaire. It was developed by the
researchers. The instrument was face-validated by five experts in TVET and tested for
reliability using Cronbach alpha and a reliability coefficient of 0.81 was obtained. Mean
and standard deviation were used to analyze the data collected. The findings of the study
revealed that:
i) Individual need to be empowered through technical, vocational education and
training in order to be self-employed.
ii) It was also found that inadequate infrastructural facilities hamper the success of
TVET in the schools.
iii) What is taught to students are not related to labour market expectations. Theories
are given more focus at the expense of practicals.
Based on the findings of the study, the following recommendations are made.
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1. Technical, Vocational Education and Training (TVET) should be backed up with
entrepreneurial education to enhanced self-employment.
2. Public private partnership in the funding and management and TVET should be
encouraged.
The study carried out by Anaele, Adelakun, Olumoko and Kano (2014) had a
small population of 27 and as such, no sample size was carried out since the population is
of manageable size. The present study has a large population of 96,636 respondents and a
sample size of 399 using Yamane’s (1967) formula.
Ezeani, and Ugwu (2013) carried out a study on challenges of entrepreneurship
among post graduate students of university of Nigeria, Nsukka and Nnamdi Azikiwe
University Awka in the South East Zone of Nigeria. Four research questions were raised
to be answered and no hypothesis. The study adopted a descriptive survey design. The
population of the study comprised one hundred and ninety (190) post graduate students
within the study area. The instruments for data collection were interview and
questionnaire. Data were analysed using frequency tables, percentages, mean and
graphical representations.
Findings showed that upto 60% of the respondents did not possess the requisite
entrepreneurship and ICT competencies that are crucial for the entrepreneurship
opportunities in Nigeria. Moreover, they have not developed their interest, culture and
mindset toward entrepreneurship because of some major challenges such as inadequate
education and training, poor access to markets, inadequate infrastructures and facilities,
lack of finance and low support services. Others include unfriendly business policies,
lack of business self confidence, fear of failure and high interest in paid employment. It
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was recommended that adequate training, provision of suitable infrastructure and support
services and maintenance of sustainable policies and programmes as a bottom line for
promoting graduate entrepreneurship in Nigeria.
The differences between the reviewed study and the present one is that the
reviewed study was carried out in the South East of Nigeria while the present study was
carried out in the North Central States. Secondly, the reviewed study had only 4 research
questions and no hypothesis, the current research has eleven research questions and six
hypotheses. The population of the reviewed study was 190 students while the current
study have larger population of 96,636.
In another study by Araba (2012) on Entrepreneurial Education as a tool for
reducing unemployment in Nigeria, five research questions were raised and no hypothesis
formulated. The study adopted survey research design. The population was 300
respondents from Federal University of Technology Akure and Covenant University Ota.
No sample size was given. The study adopted quota and simple random sampling
technique. The instruments for data collection were questionnaire and interview. The data
was analyzed and presented using tables and percentages.
The findings of the study showed that entrepreneurial education should be taught
with field oriented and practical approaches. It was discovered that graduates from
Covenant University are more apt to creating value, and are more self driven and willing
to use opportunities available to them whether or not they have an employment.
The study recommended that there should be a working partnership, bridging the
gap between the higher institution and industry. Lecturers should have field experiences
to aid communication and teaching of courses, universities should work toward becoming
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entrepreneurial hubs for students and young entrepreneurs. The government should be
focus more on the youth age group for entrepreneurship development in the country
amongst other things critical to the development of the nation.
The similarities between the reviewed work and the present study is that both of
them used descriptive survey design. The differences are; while the reviewed study
focused on two universities – Federal University of Technology, Akure and Covenant
University Ota, the present study covered North Central Zone. The reviewed work had
five research questions and no hypothesis. The current study have eleven research
questions and six hypotheses. Lastly, this study used questionnaire and interviews as
instruments for data collection while the one undertaken used two structured
questionnaire.
Ma’aji, Idris and Hassan (2012) conducted a study in Niger State on Evaluation of
Technical, Vocational Education Training (TVET) of graduate employment programme
of youths empowerment. Four research questions were answered and four hypotheses
tested at 0.05 level of significance. A target population of 269,803 consisting of trainers
and trainees across the state was used for the study. A sample of 500 respondents was
drawn from the population. A descriptive survey design was adopted for the study using
the structured questionnaire in collecting data. The pilot study showed a correlation
coefficient of 0.75%. In the analysis of data, simple percentage, mean and standard
deviation were used to answer the four research questions posed, while chi-square ( )
statistics was used to test the four hypotheses.
The findings of the study revealed that lack of funding where youths can assess
loan for their entrepreneurship development, inadequate trained personnel, lack of
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infrastructural equipment, nonchalant attitude of the youths to learn the skills are the
main factors militating against the development of skills programme for youths
empowerment in Niger state of Nigeria, and it was recommended that; (i) government
should provide loan scheme for the beneficiary to enable them set up their private
business enterprises. (ii) Employment of trained entrepreneurial staff by the state
government to help in training youths should be emphasized (iii) Youths in the area
should be sensitized on the need to embrace skills acquisition for self-empowerment.
Government should make entrepreneurship sellable by inculcating it into the educational
curriculum at every strata of educational sector. Also an enabling environment should be
created by the government for entrepreneurship to strive by ensuring social security and
adequate infrastructural facilities.
This research was carried out in a different socio-cultural environment from the
one being undertaken now. This study deals with evaluation of Technical, Vocational
Education Training (TVET) of graduate employment programme. The present study is on
the impact of National Youth Service Corps entrepreneurship scheme on graduate youth
self-reliance and self-esteem. The present study has dependent variables of NYSC
entrepreneurship programmes and independent variables of youth’s self-reliance and self-
esteem which were lacking in the study carried by Haaji, Idris and Hassan (2012). The
research conducted by Maaji, Idris and Hassan has four research questions and four
hypotheses, while the present study has eleven research questions and six hypotheses.
The research conducted by the above researcher used chi-square ( ) statistics for
hypotheses testing, while the present study used t-test statistics to test the six hypotheses.
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Pervaiz, Salem and Sajjad (2012) carried out a research on relationship of
employment with social unrest and psychological distress among graduate youths in
Peshawar, Pakistan. Five research questions were raised and four hypotheses formulated
for the study. A population of 795 comprising graduate youths from higher education
institution was used for the study. A sample of 110 was taken into account for
questionnaire administration. One hundred and ten questionnaires were distributed by the
researcher of which 100 were returned and used for the study. A descriptive survey
design was used for the study. Frequency, percentages with means and standard
deviations were used for answering the research questions while independent t-test was
used to test the hypotheses. The findings of the study revealed that unemployed graduate
youths face social unrest (SU) and psychological distress (PD) that is low-esteem
resulting to criminal acts such as kidnapping, armed robbery, terrorism etc. While the
employed graduate have a sense of high – self-esteem (self –fulfillment, worth, respect).
It was recommended that all intervention measures be taken into account to ensure that
graduate youths are gainfully employed. Entrepreneurship studies should be made
compulsory at all levels of education in the school – curriculum.
This research was carried out in a different socio-cultural environment from the
one been undertaken in this study. This research was carried out in Peshawar, Pakistan,
while the one being undertaken is in North Central part of Nigeria. Secondly, both the
independent and dependent variables are not same. While this study’s dependent
variables dealt with social unrest and the psychological distress among youths, the one
been undertaken dealt with self-reliance and self-esteem.
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Arubayi (2010) conducted a research on the level of skills needed and the skills
possessed by the youths of Niger Delta region of Nigeria for self-reliance. Three research
questions were raised and no hypothesis formulated. The researcher adopted a survey
research design to achieve his intended objective. A population of 207 comprising male
and female was used for the study. The instrument employed for data collection was
questionnaire with a list of thirty nine (39) skills from which the respondents numbering
207 were to choose which skills they had and which skills they don’t have. Frequency,
percentages, with means and standard deviation were used for data analysis. The results
showed that skills needed by males on the list were 74% while the females needed 25%
of the skills. Skills males already had were 8% while the females had 18%. Although,
male/female possessed 26% of the skills while both did not have 99.9% of the skills they
needed. This finding implies that more efforts need to be put in place to improve the level
of skills needed by youths for survival, improved well-being and to enable the youths to
contribute their quota, to the economic well-being of their communities and the location
at large.
The major difference between this study and the one being undertaken is that, this
study covered only Niger Delta. The present study covered North Central Zone of Nigeria,
the dependent variable of self-esteem in the present study is lacking in the other study.
Lastly, this study has small population size of 207. The present study will have a larger
population size.
Odunaike and Amoda (2009) conducted a research on impact of entrepreneurship
education as a tool for self-sustenance and poverty alleviation at Tai Solarin University of
Education, Ijagun, in Ogun State of Nigeria. Six research questions were raised for the
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study. The descriptive survey design was used for the study. The population was made up
of 5,000 students out of which 200 were used as sample. The instrument for data
collection was questionnaire. The questionnaires were distributed on a purposive
sampling basis.
The pilot study showed a reliability coefficient of 0.75 using Cronbach Alpha.
The data collected from the field was analyzed using simple percentage as well as
frequency distribution. From the result of study, it was confirmed that entrepreneurship
education is not only designed for business education students but to all categories of
students to enable them cope with the challenge of self-employment and self-esteem in
the society. This was in agreement with the Federal Government directive that
entrepreneurship education must be offered right from primary to tertiary institutions of
leaning. In line with this directive, the National Universities Commission (NUC 2014)
directed all Universities to offer entrepreneurship education and that such courses must
be made compulsory.
The study found that for any entrepreneur to succeed, it is important to have the
training as well as skills and knowledge. These assertions are attestation to the economic
reforms adopted by the Government so that graduate of Universities would not only be
self-sustained but alleviate poverty and contribute to the socio economic growth of their
environment and beyond. The economic meltdown poses serious threats to would-
entrepreneurs as they lack finances and facilities to operate after their training.
In line with the findings of this study, it was recommended that: Curriculum
designers should ensure that entrepreneurship education starts from primary through
secondary to tertiary institutions of learning in order to prepare students for future
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economic and workforce issues. Funds and other facilities should be made available by
the government, philanthropists, NGO and other wealthy individuals in the society to
support youths to start their business. The government should create a friendly or
enabling environment for entrepreneurship and consumer goods in order to boost the
economy.
The difference between this study and the present one is that this study was
conducted in one University; Tai Solarin University of Education using undergraduate
students of the same university. The present study covers North Central States using
graduate corps members both serving and ex-corps members.
2.5 Summary
The chapter dealt with theoretical and conceptual issues as well as empirical
studies which covered the opinions and feelings of different authors and researchers
concerning the Impact of National Youth Service Corp Entrepreneurship scheme on
graduate youths self-reliance and self-esteem in North Central Nigeria. The theoretical
framework on which this research work was anchored were discussed. These include
Fetterman (1991) Empowerment Evaluation Theory, McClelland (1961) Achievement
Motivation Theory and Maslow’s (1968) Need Theory. The concept of entrepreneurship
was looked at and it was found that it leads to job creation or reduce unemployment,
income generation/income redistribution, improve social cohesion/reduce crimes. It also
leads to self-fulfillment and self-actualization among others.
The concept of self-employment was looked at and it makes NYSC graduate
youths to depend or rely on themselves for survival in the midst of unemployment in
Nigeria. Self-esteem, which refers to the feelings of self-worth and satisfaction of
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graduate corps members as a result of their abilities to establish their businesses
enterprises, was not left out. The review covered the concept of unemployment and it
refers to people who do not have a job, though actively looking for work and are
currently available for work. The review also covered sources of capital for NYSC
entrepreneurs and it include commercial banks, personal funds, friends and family.
Factors influencing the location (Rural/urban) of business enterprise were also reviewed
and finally, some empirical studies done by some scholars were not left out.
This study has become imperative to ascertain if the skill training programme of
Corps members can actually remedy or curb unemployment among the teeming graduate
Nigerian youths and in effect lift them out of poverty.
From the empirical review, the researcher found that studies on entrepreneurship
as an engine for employment generation abounds among secondary school leavers,
market women, undergraduate youths and others. None of these studies to the knowledge
of the researcher covered NYSC entrepreneurship scheme on graduate youth self reliance
and self-esteem in North Central Nigeria. This makes this study unique from others.
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CHAPTER THREE
RESEARCHMETHOD
3.1 Introduction
This chapter presents the procedure that was adopted for this study under the
following sub-headings, research design, area of study, population, sample and sampling,
instrumentation, validation of instrument, reliability, method of data collection and
method of data analysis.
3.2 Research Design
A descriptive survey research design was adopted for this study. A survey
research design is one in which a group of people or items is studied by collecting and
analyzing data from only a few people considered to be a representative sample of the
entire population (Emaikwu, 2015, Agogo & Achor, 2019). The survey design is relevant
to this study as it involves the collection of data from a large number of subjects to
describe the existing phenomenon. Kerlinger (2005) emphasized that this design should
be employed when a research work involves the use of questionnaire to seek the opinion
of respondents.
3.3 Area of Study
The area of study is the North Central Zone of Nigeria. It is one of the six
geopolitical zones in the country. Six States make up the North Central Zone in addition
to the Federal Capital Territory, Abuja. The States include: Benue, Nasarawa, Plateau,
Niger, Kogi and Kwara States. North Central Zone shares land borders with Taraba,
Bauchi and Kaduna States to the North East; Kebbi and Zamfara states to the North West;
Ondo, Ekiti, Oyo and Osun to the South West, Ebonyi, Anambra and Enugu States to the
South East. To the south, it shares borders with Edo and Cross-River States. The Zone is
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located between latitude 7.70 – 9.30N and longitudes 4.50 E – 100E with an annual
average relative humidity of 60% (Kogbe, Kowal & Knabbe, 2007).
Agriculture is the major economic activity of the people of North Central Zone of
Nigeria. About 80 – 85% of the population in the area are engaged in it. There is a wide
stretch of arable land for farming and good grazing ground for livestock. Major crops
commonly grown in the states include; yams, cassava, rice, maize, sorghum, Soya bean,
beniseed and groundnut. In some parts of Kwara State, such crops as cocoa, coffee,
cashew and palm trees are also produced. Other crops grown within the study area are
sugar cane, sweet potato, ginger, millet and beans. Some states in the area also produce
large quantities of tree crops such as; cashew, coconut, oranges, banana, plantain and cola
nut. Vegetables, which include; tomatoes, pepper, pumpkin, okro, spinach and pineapples,
are also produced in abundance. Exotic crops like; Iris potatoes, apples, grapes, wheat
and barley are produced in Jos, Plateau State, due to the favourable soil and climatic
conditions of the Jos Plateau (Kogbe, Kowal & Knabbe, 2007).
Besides the rich agricultural potentials, there are also some small, medium and
large industries in some parts of the zone where some workers are engaged. Other people
residing in the area are civil servants as well as private business persons and traders
pulled from across the country. Some states in the zone e.g. Niger, have been described
as low in commercial activities because of the absence of large – scale industries (Musa,
2015). However, the state has road network and variety of mineral and agricultural
resources that can sustain a broad spectrum of industries. This makes the zone home for
Corps members that choose to settle down for business. The rich agricultural potentials of
the area therefore, provide many opportunities for would be entrepreneurs, particularly in
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the area of Agriculture and industries; hence, raw materials are readily available. The
choice of the zone is predicated on the fact that trained Corps members can take
advantage of the situation and establish their business in any part of the zone they wish.
There are very many ethnic groups in the area. In terms of the number of
languages, the north central zone can be described as a mini Nigeria, as it houses both the
varied ethnic groups of the area and many other tribes in Nigeria. Some of the major
ethnic groups in the zone include: The Igala, Tiv, Idoma, Igede, Hausa, Eggon, Fulani,
Yoruba, Nupe, Gwari, Angas, Birom, Agatu, Bassa, Ebira. Besides these, there are other
minor ethnic groups some of which are Bassa-Komo, Bassa-Nge, Kakanda, Ogorii-
Magongo, Oworo, and several others. The people of the area are either Christians or
Muslims with very few traditionalists. Given the multiplicity of ethnic groups, so many
cultural festivals exist in the area. Some of these are seasonal, for example, new yam
festivals and fishing festivals are common in some parts of the area.
3.4 Population
The target population for this study was made up of 96, 636 respondents. This
consisted of 48,100 currently serving Corp Members, 48,458 Ex-Corp Members and 78
trainers. This population covered 2016/2017 who were serving Corps members and
2015/2016 - 2014/2015 ex-Corps members in the North Central Zone of Nigeria. (NYSC
Record, 2016).
3.5 Sample and Sampling
A sample size of 399 was used in this study using multi-stage sampling technique.
This comprised 172 trained serving Corp Members who were engaged in private business,
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210 trained ex-corps members engaged in one form of business or the other and 17
entrepreneurship trainers. Details of the stages are as follow:
Yamane (1967) formula was used to determine the sample size to be 399 from the
population of 96,636 respondents during the period of study (2014-2017).
n = N
1+Ne2
Four out of the six states that make up the North central zone were selected using
Simple random sampling technique (Sample with replacement). This sample size
represents 67% of the number of states in the zone. Proportionate stratified random
sampling techniques was used to determine the sample size of the respondents in each of
the four participating states. The participating states include Benue, Kogi, Nasarawa and
Plateau. Systematic random sampling technique was used to select participating current
and ex-corps members as respondents in the study.
3.6 Instrumentation
Two self-constructed structured questionnaire were used to collect data for this
research. These are Agencies of NYSC Entrepreneurship Questionnaire (ANEQ) and
Impact of Corps Members Entrepreneurship Programme Questionnaire (ICEPQ). Both of
the instruments were used to illicit information from 2016/2017 serving corps members,
2014/2015 – 2015/2016 ex-corps members and trainers to determine their views on the
impact of the NYSC entrepreneurship programmes on self-reliance and self-esteem.
The Agencies of NYSC Entrepreneurship Questionnaire (ANEQ) was used to
collect data on the availability of the NYSC programmes. It was subdivided into 2
sections labeled “A” to “B1”. Section ‘A’ sought information about respondents’ bio-data
Yamane (1967) formula
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while Section B1 sought information on the NYSC entrepreneurship skill programmes
available for training corps members. The response mode are Very Available (VA),
Available (A) Rarely Available (RA) and Not Available (NA) responses.
The Numerical weights are:
VA - 4
A - 3
RA - 2
NA - 1
Respectively
The Structured Questionnaires titled impact of corps members entrepreneurship
programme questionnaire (ICEPQ) has five clusters with 54 items which respondents
were required to answer with their judgment based on the strength of each of the items on
a 4 point and a 5 point Likert Scale of.
Strongly Agree SA
Agree A
Undecided U
Disagree D
Strongly Disagree SD.
To facilitate analysis, the responses of items are rated below:
SA = 5
A = 4
U = 3
D = 2
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SD = 1
for positive items.
SA = 1
A = 2
U = 3
D = 4
SD = 5
for Negative items.
3.6.1 Validation of Instruments
The two sets of instruments were presented to three experts in Benue State
University for validation. One of the experts was in curriculum and instruction, the other
was in mathematics education while the third was an expert in social studies education.
The experts did a face, content and construct validation and scrutinized the entire
instruments in line with the study objectives. The experts gave advice in terms of scope,
coverage, content relevance, ambiguity and vagueness of expressions. Corrections and
suggestions made by the experts were used to restructure the instruments. The
instruments which originally had 75 items were restructured to 54 items.
Comments made by the experts who validated the instruments included:
i. Removal of items that amounted to repetition.
ii. Merger of items for better content coverage.
iii. Correction of items that were found to be ambiguous or double-barreled.
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The experts comments, suggestions, and constructive criticisms had helped the
researcher in restructuring and reshaping the instruments to what they are now (See
Appendix A-B, p. 136-137).
3.6.2 Reliability
In order to determine the reliability of the instruments for the study, a pilot test
was conducted on 40 respondents comprising 20 currently serving corps members, 14 ex-
corps members and 6 entrepreneurship training staff from Niger State. Niger State is one
of the North Central states but not among the sampled States for the study. Since it has
similar characteristics with the other states, it was chosen for the reliability test. The
completed instruments were analysed for reliability using Cronbach Alpha Coefficient
test. The essence was to establish the internal consistency of the instruments. The
reliability coefficient of 0.89 for (ANEQ) and 0.80 for (ICEPQ) was considered high
enough and reliable hence it agrees with Eviritt (2012) who asserts that the reliability of
0.60 and above is considered adequate to be used as an instrument for field study (See
Appendix, D. p.142).
3.7 Method of Data Collection
The researcher obtained a letter of introduction from the Department of
Curriculum and Teaching (p.178). The letter was presented to the state NYSC
Coordinators in charge of Skills Acquisition and Entrepreneurship Development SAED)
at NYSC State secretariat at the various study areas of North Central Zone of Nigeria.
This was done to grant the researcher permission to conduct the study. The SAED
coordinators provided the required information including the e-mail addresses of the Ex-
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corps members who had benefited from the entrepreneurship training scheme to the
researcher.
The researcher administered the instruments to the respondents through face to
face visit to the serving corps members at their places of social gathering like Community
Development Service (CDS) and Skill Acquisition and Entrepreneurship Development
(SAED) days. The instruments were also administered to the former or ex-corps members
through emails. Their e-mail addresses were obtained from NYSC skill Acquisition and
Entrepreneurship Development (SAED) Co-ordinators at the NYSC State Secretariat at
the various North Central Zones. The completed instruments were collected back as soon
as the respondents finished responding to them.
3.8 Method of Data Analysis
Based on the data that were collected for the field work, the researcher used the
mean and standard deviations to answer the research questions while t-test was used to
test all the hypotheses at 0.05 level of significance. The t-test was basically used in this
study because only two means are compared. For instance, serving and ex-corps members,
male or female, and rural or urban areas etc. The mean of the group was tested against the
cut-off mean to determine if the item mean is significantly greater than or less than the
cut-off mean.
Decision Rule: A cut-off mean of 2.5 was used as bench marks to determine whether
respondents agreed or disagreed with an item on the four point scale, while 3.5 was used
as bench marks to determine whether respondents agreed or disagreed with an item on the
five point scale.
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CHAPTER FOUR
INTERPRETATION, ANALYSIS AND DISCUSSION
4.1 Introduction
This chapter focuses on data presentation, interpretation and discussion of findings.
4.2 Data Analysis, Presentation and Interpretation
The data presentation and interpretation of the variables of study are based on the eleven
research questions and the six null hypotheses.
Research Question One
What types of NYSC entrepreneurship skill training agencies are available to Corps members in
North Central Nigeria?
Table 1: Mean and Standard Deviation of Types of NYSC Entrepreneurship Skill Training
Programmes Available to Corps Members
S/No
Items n Mean
Std.
Deviation Decision
1 National Directorate of Employment (NDE) sensitizes
Corps members on entrepreneurship skills
399 3.39 0.81 A
2 NYSC venture price competition programme train
Corps members in writing bankable proposals and
management skills.
399 2.92 0.86 A
3 War Against Poverty (WAP) programmes train Corps
members in agro-allied business management and skills.
399 2.91 1.02 A
4 NYSC Foundation Organization supports interested
Corps members in setting up viable private business
enterprise for self-reliance.
399 3.29 0.82 A
5 Entrepreneurship CDS group trains themselves through
resources persons in practical self-reliant skills of their
interests.
399 3.13 0.93 A
Cluster mean 399 3.13 0.89 A
Note: 1.00-1.49 Not Available (NA); 1.50-2.49 Rarely Available (RA); 2.50-3.49 Available (A);
3.50-4.00 Very Available (VA)
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Figure 2: Agencies that made available NYSC Entrepreneurship Skills Programmes
Table 1 shows the mean and standard deviations of the types of NYSC entrepreneurship
skill training programmes available to 399 Corps members in North Central Nigeria. The table
reveals that the items 1, 2, 3, 4 and 5 had their mean score between 2.91 and 3.40 and their
corresponding standard deviations between 0.81 and 1.03. The high mean and low standard
deviations indicate that the respondents agree that National Directorate of Employment (NDE)
sensitizes Corps members on entrepreneurship skills, NYSC venture price competition
programme train Corps members in writing bankable proposals and management skills, War
Against Poverty (WAP) programmes train Corps members in agro-allied business management
and skills, NYSC Foundation Organization supports interested Corps members in setting up
viable private business enterprise for self-reliance and Entrepreneurship CDS group trains
themselves through resources persons in practical self-reliant skills of their interests are the types
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of NYSC entrepreneurship skill training programmes available to Corps members in North
Central Nigeria. Figure 1 shows that National Directorate of Employment (NDE), NYSC
Foundation Organization and Entrepreneurship CDS group, NYSC venture price competition
programme and War Against Poverty (WAP) programmes made available NYSC
entrepreneurship skill training programmes. The high cluster mean of 3.13 and low standard
deviation of 0.89 shows that the respondents are of the opinion that all the types of NYSC
entrepreneurship skill training programmes are available to Corps members in North Central
Nigeria.
Research Question Two
How adequate are the NYSC entrepreneurship skill training programmes for Corps members in
North Central Nigeria?
Table 2: Mean and Standard Deviation of Adequacy of NYSC Entrepreneurship Skill Training
Programmes for Corps Members
S/No Items n Mean Std. Dev Decision
6 National Directorate of Employment (NDE)
sensitizes Corps members on entrepreneurship
skills
399 3.29 0.81 A
7 NYSC venture price competition programme train
Corps members in writing bankable proposals and
management skills.
399 2.82 0.86 A
8 War Against Poverty (WAP) programmes train
Corps members in agro-allied business
management and skills.
399 2.91 1.02 A
9 NYSC Foundation Organization supports
interested Corps members in setting up viable
private business enterprise for self-reliance.
399 3.19 0.82 A
10 Entrepreneurship CDS group trains themselves
through resources persons in practical self-reliant
skills of their interests.
399 3.13 0.93 A
Cluster mean 399 3.13 0.89 A
Note: 1.00-1.49 Not Available (NA); 1.50-2.49 Rarely Available (RA); 2.50-3.49 Available (A);
3.50-4.00 Very Available (VA)
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Figure 3: Adequacy of NYSC Entrepreneurship Skills Programmes
Table 2 shows the mean and standard deviations of the adequacy of NYSC
entrepreneurship skill training programmes for 399 Corps members in North Central Nigeria.
The table reveals that the items 6, 7, 8, 9 and 10 had their mean score between 2.82 and 3.30 and
their corresponding standard deviations between 0.81 and 1.03. The high mean and low standard
deviations indicate that the respondents agree that National Directorate of Employment (NDE)
adequately sensitizes Corps members on entrepreneurship skills, NYSC venture price
competition programme adequately train Corps members in writing bankable proposals and
management skills, War Against Poverty (WAP) programmes adequately train Corps members
in agro-allied business management and skills, NYSC Foundation Organization adequately
supports interested Corps members in setting up viable private business enterprise for self-
reliance and Entrepreneurship CDS group adequately trains themselves through resources
persons in practical self-reliant skills of their interests. Figure 2 shows that National Directorate
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of Employment (NDE), NYSC Foundation Organization and Entrepreneurship CDS group
provide more adequate NYSC entrepreneurship skill training programmes than NYSC venture
price competition programme and War Against Poverty (WAP) programmes. The high cluster
mean of 3.13 and low standard deviation of 0.89 shows that the respondents are of the opinion
that the NYSC entrepreneurship skill training programmes are adequate for Corps members in
North Central Nigeria.
Research Question Three
What types of skills do NYSC corps members acquire in the entrepreneurship skill training
programmes?
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Table 3: Mean and Standard Deviation of Skills NYSC Members acquire in the
Entrepreneurship Skill Training Programmes
S/NO
ITEMS n Mean
Std.
Deviation Decision
1 With the training, I have acquired skills in bee
keeping.
399 2.70 0.19 A
2 With the training, I have acquired skills in
fish farming.
399 2.65 0.10 A
3 After being trained in Agro-Allied, I have
acquired skills in poultry production.
399 2.81 0.10 A
4 I acquired skills in generator maintenance
after being trained in power and energy.
399 2.47 0.18 RA
5 I have acquired skills in interior decoration
after being trained in environment.
399 2.67 0.19 A
6 With the training, I have acquired skills in
beads making.
399 2.78 0.17 A
7 With the training, I have acquired skills in hat
making
399 2.65 0.19 A
8 I have acquired skills on electrical installation
after being trained in construction.
399 2.52 0.20 A
9 I have acquired skills in laundry services after
being trained
397 2.63 0.16 A
10 I acquired skills in catering, cake and snacks
production after being trained in food
processing and preservation.
399 2.90 0.13 A
11 I have acquired skills in aluminum works
after being trained in construction.
399 2.56 0.15 A
12 I have acquired skills in plastering after being
trained on environment.
399 2.37 0.21 RA
13 I have acquired skills in painting after being
trained on environment.
399 2.43 0.17 RA
14 I have acquired skills in carpentry so I can
construct executive cushion chairs
excellently.
398 2.39 0.16 RA
15 With the training, I have acquired skills in
film production
399 2.43 0.17 RA
16 With the training, I have acquired skills in
photography.
399 2.49 0.18 RA
17 I have acquired skills in plumbing, welding
and fabrication after being trained.
399 2.59 0.19 A
18 I have acquired skills in establishing day care
centres, nursery and primary schools.
399 2.78 0.17 A
19 With the training, I have acquired skills in
shoe making.
399 2.78 0.17 A
Cluster mean 396 2.62 0.19 A
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Table 3 shows the mean and standard deviations of the types of skills 399 NYSC
members acquired in the entrepreneurship skill training programmes in North Central Nigeria.
The table reveals that the items 1, 2, 3, 5, 6, 7, 8, 9, 10, 11, 17, 18 and 19 had their mean scores
between 2.59 and 2.90 with the corresponding standard deviations between 0.10 and .20. This
indicates that the respondents agreed that skills in bee keeping, fish farming, generator
maintenance, interior decoration, beads making, hat making, electrical installation, laundry
services, catering, cake and snacks production, aluminum work, plumbing, welding and
fabrication, shoe making and establishing day care centres, nursery and primary schools are the
types of entrepreneurship skills acquired in the NYSC training programme that are adequate.
While items 4, 12, 13, 14, 15 and 16 had their mean between 2.38 and 2.49 with the
corresponding standard deviation between 0.16 and 0.21 indicating that all the respondents agree
that poultry farming, plastering, painting, carpentry, film production and photography are the
types of entrepreneurship skills acquired in the NYSC training programmes that are rarely
adequate. The high cluster mean of 2.62 and low standard deviation of 0.17 shows that all the
types of NYSC entrepreneurship skill are acquired by corps members during the training
programmes in North Central Nigeria.
Research Question Four
What are the sources from which corps members raise money for their business enterprise?
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Table 4: Mean and Standard Deviation of Sources from which Corps Members raise Money for
their Enterprise
S/NO
Items n Mean
Std.
Deviation Decision
1 After the skill training, I have obtained loan from
commercial bank to set up my business enterprise.
399 2.93 0.52 U
2 After the skill training, I have obtained loan from
bank of agriculture to start up my business enterprise.
399 2.79 0.40 U
3 Bank of industry gave me loan without interest to
start business in the skill I have acquired.
399 2.81 0.46 U
4 I have obtained money for my business through
savings from NYSC allowances.
399 3.48 0.49 A
5 After the skill training, my parents gave me money to
start my private business.
399 3.19 0.44 A
6 I obtained financial assistance from local Non-
Governmental Organization (NGO)
399 2.79 0.45 U
7 I was given financial aids from international NGO to
start my private business enterprise.
399 2.66 0.43 U
8 Friends contributed money for me to set up my
business enterprise.
399 2.77 0.45 U
9 I obtained loan facility for my business enterprise
from NYSC Director General.
399 2.57 0.44 U
Cluster mean 399 2.88 0.46 U
Note: 1.00-1.49 (Strongly Disagree; 1.50-2.49 (Disagree); 2.50-3.00 (Undecided); 3.01-4.49
(Agree); 4.50-5.00 (Strongly Agree)
Figure 4: Corps Members Sources of Money for their Business Enterprise
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Table 4 shows the mean and standard deviations of the sources from which 399 corps
members raise money for their business enterprise in North Central Nigeria. The table reveals
that the items 1, 2, 3, 6, 7, 8, and 9 had their mean scores between 2.57 and 2.93 with the
corresponding standard deviations between 0.41 and .52. The mean and standard deviations
indicate that the respondents are undecided about having to obtain loan from commercial bank to
set up their business enterprise, having to obtain loan from bank of agriculture to start up their
business enterprise, Bank of industry giving loan without interest to start business in the skill
acquired, obtaining financial assistance from local Non-Governmental Organization (NGO),
given financial aids from international NGO to start their private business enterprise, friends
contributing money to set up business enterprise for them as well as obtaining loan facility for
their business enterprise from NYSC Director General. Items 4 and 5 had the mean of 3.48 and
3.19 with their corresponding standard deviations 0.49 and 0.44 respectively. These indicate that
all the respondents agree that they have obtained money for their business through savings from
NYSC allowances and after the skill training, their parents gave them money to start their private
businesses. The cluster mean of 2.88 and standard deviation of 0.46 indicate that the respondents
disagreed about the sources from which corps members raise money for their enterprise as
indicated in their response to the Impact of Corps Members Entrepreneurship Programme
Questionnaire (ICEPQ). Figure 3 shows that the major sources of income as indicated by the
corps members are savings from NYSC allowances and parents.
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Research Question Five
What is the level of serving Corps and ex-corps members’ self-reliance as a result of the scheme
within the period under study?
Table 5: Mean and Standard Deviation of Serving Corps and Ex-corps Members that are Self-
reliant
serving Corps Member Ex-Corps Member
S/NO
Items n Mean
Std.
Deviation n Mean
Std.
Deviation
10 With the money I earn from my private
business, I no longer depend on my
parents for feeding and clothing
182 3.95 1.23 217 3.95 0.23
11 With my private business, I can marry
and take good care of my family.
182 3.64 1.29 217 4.16 0.98
12 With the money I earn from my private
business, I can comfortably train my
children in school
182 3.66 0.27 217 3.07 0.92
13 With my private business, I cannot
involve myself in social vices like
stealing, kidnapping, armed robbery for
sustenance.
182 3.04 0.29 217 3.08 0.92
14 My private business has enabled me to
give loan to others to set up their
businesses
182 3.55 0.34 217 3.79 0.92
15 My private business has enabled me to
acquire descent accommodation for my
family
182 3.70 1.31 217 3.02 0.89
16 With the money I got from my
business, I can take good care of my
health and other basic needs of life
182 3.87 0.19 217 3.08 0.92
17 I cannot be wondering in the street
looking for government jobs that are
unavailable because of the training I
received.
182 3.87 1.29 217 3.00 0.89
18 With the acquired skill, I am a job
creator instead of a job seeker.
182 3.95 0.23 217 3.08 0.96
Cluster mean 182 3.74 1.06 217 3.85 0.99
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Table 5 shows the mean and standard deviations of 182 serving Corps and 217 ex-corps
members that are self-reliant as a result of this scheme within the period under review in North
Central Nigeria. The table reveals that the items 10, 11, 12, 13, 14, 15, 16, 17, and 18 had their
mean scores between 3.55 and 4.04 with the corresponding standard deviations between 0.19 and
0.31. The mean and standard deviations indicate that the serving corps members agree that with
the money they earn from private business, they no longer depend on their parents for feeding
and clothing, with their private business, they can marry and take good care of their family, with
the money they earn from private business, they can comfortably train their children in school,
with their private business, they cannot involve themselves in social vices like stealing,
kidnapping, armed robbery for sustenance, their private business has enabled them to give loan
to others to set up their businesses, their private business has enabled them to acquire descent
accommodation for their family, with the money they got from their business, they can take good
care of their health and other basic needs of life, they cannot be wondering in the street looking
for government jobs that are unavailable because of the training they received and with the
acquired skill, they are job creators instead of a job seekers. The cluster mean of 3.74 and
standard deviation of 1.06 indicate that the serving corps members agree that they are self-reliant
as a result of this scheme.
Table 5 further reveals that items 10, 11, 12, 13, 14, 15, 16, 17, and 18 had their mean
scores between 3.79 and 4.16 with the corresponding standard deviations between 0.02 and .16.
The mean and standard deviations indicate that the ex-corps members agree that with the money
they earn from private business, they no longer depend on their parents for feeding and clothing,
with their private business, they can marry and take good care of their family, with the money
they earn from private business, they can comfortably train their children in school, with their
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private business, they cannot involve themselves in social vices like stealing, kidnapping, armed
robbery for sustenance, their private business has enabled them to give loan to others to set up
their businesses, their private business has enabled them to acquire descent accommodation for
their family, with the money they got from their business, they can take good care of their health
and other basic needs of life, they cannot be wondering in the street looking for government jobs
that are unavailable because of the training they received and with the acquired skill, they are job
creators instead of job seekers. The cluster mean of 3.85 and standard deviation of 0.99 indicates
agreement with self-reliance with 217 ex-corps members are as a result of NYSC
entrepreneurship scheme within the period under review. The analysis on Table 5 therefore
shows that, the serving and ex-corps members agree that they are self reliance as a result of
NYSC entrepreneurship scheme within the period under review.
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Research Question Six
What is the level of serving Corps and ex-corps members self-esteem as a result of the scheme?
Table 6: Mean and Standard Deviation of Serving Corps and Ex-corps Members that are Self-
worth and Satisfied
serving corps member Ex-corps member
S/NO
Items n Mean
Std.
Deviation n Mean
Std.
Deviation
19 With my business enterprise, I feel that
I am a person of worth, at least on a
higher level with others.
182 4.16 0.11 217 3.19 0.94
20 With the business enterprise I have
established, I have good business sense
182 4.08 0.02 217 2.79 0.45
21 I can think more creatively on how to
improve my business.
182 4.08 0.09 217 2.66 0.93
22 With my business enterprise, I can
support community projects like
building hospitals, digging boreholes
among others.
182 3.79 0.21 217 2.77 0.45
23 With the business enterprise I have
established, I feel as an achiever
182 4.02 0.09 217 2.57 0.44
24 With the business enterprise I have
established, I feel happy helping other
people around me.
182 4.08 0.05 217 3.95 0.23
25 With the business enterprise I have
established, I can help people that are
in need.
182 4.00 0.08 217 3.65 0.89
26 With the business enterprise I have
established, I have more respect for
myself and from others.
182 4.08 0.16 217 3.65 0.72
27 With the business enterprise I have
established, I can build a house of my
own now.
182 3.84 0.21 217 4.03 0.89
28 I can achieve the basic needs of life
because of my business enterprise.
182 4.05 0.11 217 3.55 0.38
29 With my business enterprise, I cannot
accept white collar jobs.
182 3.50 0.37 217 3.70 0.81
Cluster mean 182 3.90 0.99 217 4.03 0.88
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Table 6 shows the mean and standard deviations of 182 serving Corps and 217 ex-corps
members that are self-worth and satisfied as a result of this scheme within the period under
review in North Central Nigeria. The table reveals that the items 19, 20, 21, 22, 23, 24, 25, 26,
27, 28 and 29 had their mean scores between 3.50 and 4.16 with the corresponding standard
deviations between 0.02 and 0.38. The mean and standard deviations indicate that the serving
corps members agree that with their business enterprise, they feel that they are persons of worth,
at least on a higher level with others, with the business enterprise they have established, they
have good business sense, they can think more creatively on how to improve their business,
with their business enterprise, they can support community projects like building hospitals,
digging boreholes among others, with the business enterprise they have established, they feel as
an achiever, with the business enterprise they have established, they feel happy helping other
people around them, with the business enterprise they have established, they can help people
that are in need, with the business enterprise they have established, they have more respect for
themselves and from others, with the business enterprise they have established, they can build a
house of their own now, they can achieve the basic needs of life because of their business
enterprise as well as with their business enterprise, they cannot accept white collar job. The
cluster mean of 3.90 and standard deviation of 0.99 indicate that the serving corps members
agree that they are self-worth and satisfied as a result of this scheme.
Table 6 further reveals that items 19, 24, 25, 26, 27, 28 and 29 had their mean scores
between 3.19 and 4.04 with the corresponding standard deviations between 0.23 and 0.44. The
mean and standard deviations indicates that the ex-corps members agree that with their business
enterprise, they feel that they are persons of worth, at least on a higher level with others, with the
business enterprise they have established, they feel as an achiever, with the business enterprise
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they have established, they feel happy helping other people around them, with the business
enterprise they have established, they can help people that are in need, they have more respect
for themselves and from others, they can build a house of their own now, they can achieve the
basic needs of life because of their business enterprise as well as with their business enterprise,
they cannot accept white collar job. Items 20, 21, 22 and 23 had their mean scores between 2.57
and 2.79 with the corresponding standard deviations between 0.43 and 0.45. The mean and
standard deviations indicate that the ex-corps members were disagree with the business
enterprise they have established, they have good business sense, they can think more creatively
on how to improve their business, they can support community projects like building hospitals,
digging boreholes among others as well as with the business enterprise they have established,
they feel as an achiever. The cluster mean of 4.03 and standard deviation of 0.88 indicate
disagreement with self-esteem of 217 ex-corps member as a result of NYSC entrepreneurship
scheme within the period under review. Table 6 therefore reveals that, both serving corps and ex-
corps members disagree that they have self-worth and satisfaction as a result of NYSC
entrepreneurship scheme within the period under review.
Research Question Seven
What is the level of serving corps and ex-corps members’ benefit from the entrepreneurship
scheme within the period under study?
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Table 7: Mean and Standard Deviation of Serving Corps and Ex-corps Members that have
benefited from Loan Facilities
Serving corps member Ex-corps member
S/NO
Items n Mean
Std.
Deviation n Mean
Std.
Deviation
1 After the skill training, I have obtained
loan from commercial bank to set up
my business enterprise.
182 2.93 0.52 217 3.65 0.29
2 After the skill training, I have obtained
loan from bank of agriculture to start
up my business enterprise.
182 2.79 0.41 217 3.66 0.27
3 Bank of industry gave me loan without
interest to start business in the skill I
have acquired.
182 2.81 0.47 217 4.04 0.29
4 I have obtained money for my business
through savings from NYSC
allowances.
182 3.48 0.49 217 3.55 0.34
5 After the skill training, my parents
gave me money to start my private
business.
182 3.19 0.44 217 3.70 0.31
6 I obtained financial assistance from
local Non-Governmental Organization
(NGO)
182 2.79 0.45 217 3.87 0.19
7 I was given financial aids from
international NGO to start my private
business enterprise.
182 2.66 0.43 217 3.87 0.19
8 Friends contributed money for me to
set up my business enterprise.
182 2.77 0.45 217 3.95 0.23
9 I obtained loan facility for my business
enterprise from NYSC Director
General.
182 2.57 0.44 217 4.15 0.11
Cluster mean 182 2.88 0.45 217 3.82 0.25
Table 7 shows the mean and standard deviations of 182 serving Corps and 217 ex-corps
members that have benefitted from this scheme within the period under review in North Central
Nigeria. The table reveals that the items 1, 2, 3, 6, 7, 8, and 9 had their mean scores between 2.57
and 2.93 with the corresponding standard deviations between 0.41 and 0.52. The mean and
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standard deviations indicate that the serving corps members are undecided about having obtained
loan from commercial bank to set up my business enterprise, having obtained loan from bank of
agriculture to start up my business enterprise, Bank of industry giving loan without interest to
start business in the skill acquired, obtaining financial assistance from local Non-Governmental
Organization (NGO), given financial aids from international NGO to start my private business
enterprise, friends contributing money to set up my business enterprise as well as obtaining loan
facility for my business enterprise from NYSC Director General. Items 4 and 5 had the mean of
3.48 and 3.19 with their corresponding standard deviations 0.49 and 0.44 respectively. This
indicates that all the serving corps members agree that they have obtained money for my
business through savings from NYSC allowances and after the skill training, their parents gave
them money to start their private businesses. The cluster mean of 2.88 and standard deviation of
0.45 indicate that the serving corps members disagree that they have benefitted from this scheme
within the period under review or not.
Table 7 further shows that items 1, 2, 3, 4, 5, 6, 7, 8, and 9 had their mean scores between
3.55 and 4.16 with the corresponding standard deviations between 0.11 and 0.34. The mean and
standard deviations indicate that the ex-corps members agree that they have obtained loan from
commercial bank to set up my business enterprise, have obtained loan from bank of agriculture
to start up my business enterprise, Bank of industry gave them loan without interest to start
business in the skill acquired, have obtained money for their business through savings from
NYSC allowances and after the skill training, their parents gave them money to start their private
businesses, obtained financial assistance from local Non-Governmental Organization (NGO),
given financial aids from international NGO to start my private business enterprise, friends
contributing money to set up their business enterprise as well as obtaining loan facility for my
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business enterprise from NYSC Director General. The cluster mean of 3.82 and standard
deviation of 0.25 indicates that the 217 ex-corps members agreed that they have benefitted from
this scheme within the period under review in North Central Nigeria. The analysis on Table 7
thus shows that the serving corps member disagree that they have not benefitted and ex-corps
member agree that they have benefitted from this scheme within the period under review in
North Central Nigeria.
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Research Question Eight
What is the difference in the graduate self-reliance of male and female Corps members with
entrepreneurship skill training of the NYSC programme?
Table 8: Mean and Standard Deviation of Graduate Self-reliance of Male and Female Corps
Members with Entrepreneurship Skill Training of the NYSC Programme
Male Female
S/NO
ITEMS n Mean
Std.
Deviation n Mean
Std.
Deviati
on
10 With the money I earn from my private
business, I no longer depend on my
parents for feeding and clothing
171 3.95 0.93 228 4.16 0.11
11 With my private business, I can marry
and take good care of my family.
171 3.65 0.29 228 4.08 0.95
12 With the money I earn from my private
business, I can comfortably train my
children in school
171 3.66 1.27 228 4.08 0.72
13 With my private business, I cannot
involve myself in social vices like
stealing, kidnapping, armed robbery for
sustenance.
171 3.03 0.29 228 3.79 0.21
14 My private business has enabled me to
give loan to others to set up their
businesses
171 3.55 0.34 228 4.02 0.99
15 My private business has enabled me to
acquire descent accommodation for my
family
171 3.70 1.31 228 4.08 0.96
16 With the money I got from my
business, I can take good care of my
health and other basic needs of life
171 3.87 0.19 228 4.00 0.89
17 I cannot be wondering in the street
looking for government jobs that are
unavailable because of the training I
received.
171 3.87 1.19 228 4.08 0.16
18 With the acquired skill, I am a job
creator instead of a job seeker.
171 3.95 0.23 228 3.84 0.21
Cluster mean 171 3.70 1.03 228 3.88 1.01
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Table 8 shows the mean and standard deviations of the graduate self-reliance of 171 male
and 228 female Corps members with entrepreneurship skill training of the NYSC programme in
North Central Nigeria. The table reveals that the items 10, 11, 12, 13, 14, 15, 16, 17, and 18 had
their mean scores between 3.55 and 4.04 with the corresponding standard deviations between
0.19 and 0.34. The mean and standard deviations indicate that the male corps members agree that
with the money they earn from private business, they no longer depend on their parents for
feeding and clothing, with their private business, they can marry and take good care of their
family, with the money they earn from private business, they can comfortably train their children
in school, with their private business, they cannot involve themselves in social vices like stealing,
kidnapping, armed robbery for sustenance, their private business has enabled them to give loan
to others to set up their businesses, their private business has enabled them to acquire descent
accommodation for their family, with the money they got from their business, they can take good
care of their health and other basic needs of life, they cannot be wondering in the street looking
for government jobs that are unavailable because of the training they received and with the
acquired skill, they are job creators instead of a job seekers. The cluster mean of 3.70 and
standard deviation of 1.03 indicate that the male corps members agree that they are self-reliant
with the entrepreneurship skill training of the NYSC programme.
Table 8 further reveals that items 10, 11, 12, 13, 14, 15, 16, 17, and 18 had their mean
scores between 3.79 and 4.16 with the corresponding standard deviations between 0.02 and 0.21.
The mean and standard deviations indicate that the female corps members agree that with the
money they earn from private business, they no longer depend on their parents for feeding and
clothing, with their private business, they can marry and take good care of their family, with the
money they earn from private business, they can comfortably train their children in school, with
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their private business, they cannot involve themselves in social vices like stealing, kidnapping,
armed robbery for sustenance, their private business has enabled them to give loan to others to
set up their businesses, their private business has enabled them to acquire descent
accommodation for their family, with the money they got from their business, they can take good
care of their health and other basic needs of life, they cannot be wondering in the street looking
for government jobs that are unavailable because of the training they received and with the
acquired skill, they are job creators instead of a job seekers. The cluster mean of 3.88 and
standard deviation of 1.01 indicates that the female corps members agree that they are self-reliant
with the entrepreneurship skill training of the NYSC programme. The table further reveals that
the mean difference in the level of graduate self-reliance of male and female corps member with
the entrepreneurship skill training of the NYSC programme is 0.18 in favour of the female corps
members.
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Research Question Nine
What is the difference in the graduate self-esteem of male and female Corps members with
entrepreneurship skill training of the NYSC programme?
Table 9: Mean and Standard Deviation of Graduate Self-esteem of Male and Female Corps
Members with Entrepreneurship Skill Training of the NYSC Programme
Male Female Mean
diffS/NO
Items n Mean
Std.
Deviation n Mean
Std.
Deviation
19 With my business
enterprise, I feel that I am a
person of worth, at least on
a higher level with others.
171 4.15 0.25 228 4.51 0.95 -0.36
20 With the business
enterprise I have
established, I have good
business sense
171 4.08 0.45 228 3.55 0.87 0.53
21 I can think more creatively
on how to improve my
business.
171 4.08 0.92 228 3.70 0.76 0.38
22 With my business
enterprise, I can support
community projects like
building hospitals, digging
boreholes among others.
171 3.79 0.21 228 3.87 0.92 -0.08
23 With the business
enterprise I have
established, I feel as an
achiever
171 4.02 0.89 228 3.87 0.95 0.15
24 With the business
enterprise I have
established, I feel happy
helping other people around
me.
171 4.07 0.55 228 3.95 0.23
0.12
25 With the business
enterprise I have
established, I can help
people that are in need.
171 4.00 0.86 228 4.15 0.71 -0.15
26 With the business
enterprise I have
established, I have more
respect for myself and from
others.
171 4.08 0.16 228 4.07 0.82
0.01
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27 With the business
enterprise I have
established, I can build a
house of my own now.
171 3.84 0.79 228 4.08 0.92 -0.24
28 I can achieve the basic
needs of life because of my
business enterprise.
171 4.06 0.47 228 3.79 0.21 0.27
29 With my business
enterprise, I cannot accept
white collar jobs.
171 3.50 0.98 228 4.02 0.91 -0.52
Cluster mean 171 3.89 0.92 228 4.03 0.92 0.01
Table 9 shows the mean and standard deviations of the graduate self-esteem of 171 male
and 228 female Corps members with entrepreneurship skill training of the NYSC programme in
North Central Nigeria. The table reveals that the items 19, 20, 21, 22, 23, 24, 25, 26, 27, 28 and
29 had their mean scores between 3.50 and 4.16 with the corresponding standard deviations
between 0.02 and 0.38. The mean and standard deviations indicate that the male corps members
agree that with their business enterprise, they feel that they are persons of worth, at least on a
higher level with others, with the business enterprise they have established, they have good
business sense, they can think more creatively on how to improve my business, with their
business enterprise, they can support community projects like building hospitals, digging
boreholes among others, with the business enterprise they have established, they feel as an
achiever, they feel happy helping other people around them, they can help people that are in
need, they have more respect for themselves and from others, they can build a house of their
own now, they can achieve the basic needs of life because of their business enterprise as well as
with their business enterprise, they cannot accept white collar job. The cluster mean of 3.89 and
standard deviation of 0.92 indicate that the male corps members agree that with
entrepreneurship skill training of the NYSC programme they are self- esteem.
Table 9 further reveals that items 19, 20, 21, 22, 23, 24, 25, 26, 27, 28 and 29 had their
mean scores between 3.55 and 4.16 with the corresponding standard deviations between 0.02 and
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0.34. The mean and standard deviations indicate that the female corps members agree that with
their business enterprise, they feel that they are persons of worth, at least on a higher level with
others, with the business enterprise they have established, they have good business sense, they
can think more creatively on how to improve my business, with their business enterprise, they
can support community projects like building hospitals, digging boreholes among others, with
the business enterprise they have established, they feel as an achiever, with the business
enterprise they have established, they feel happy helping other people around them, they can
help people that are in need, they have more respect for themselves and from others, they can
build a house of their own now, they can achieve the basic needs of life because of their business
enterprise, with their business enterprise, they cannot accept white collar job. The cluster mean
of 4.03 and standard deviation of 0.92 indicates that the female corps members agree that with
entrepreneurship skill training of the NYSC programme they are self- esteem. The table further
reveals that the mean difference in the graduate self-esteem of male and female corps member
with the entrepreneurship skill training of the NYSC programme is 0.04 in favour of the female
corps members.
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Research Question Ten
What is the mean difference between the impact of NYSC entrepreneurship scheme on graduate
youths self-reliance in urban and rural areas of North Central Nigeria?
Table 10: Mean and Standard Deviation of Impact of NYSC Entrepreneurship Scheme on
Graduate Youths Self-reliance in Urban and Rural Areas of North Central Nigeria
Urban Rural Mean
diffS/N
O
ITEMS n Mean
Std.
Deviatio
n n Mean
Std.
Deviatio
n
10 With the money I earn from my
private business, I no longer
depend on my parents for
feeding and clothing
302 3.95 0.23 97 4.08 0.025
-0.13
11 With my private business, I can
marry and take good care of my
family.
399 3.64 0.28 97 4.08 0.01
-0.44
12 With the money I earn from my
private business, I can
comfortably train my children in
school
302 3.66 0.27 97 3.79 0.21
-0.13
13 With my private business, I
cannot involve myself in social
vices like stealing, kidnapping,
armed robbery for sustenance.
302 4.04 0.29 97 4.02 0.09 0.02
14 My private business has
enabled me to give loan to
others to set up their
businesses
302 3.55 0.34 97 4.08 0.05
-0.53
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15 My private business has
enabled me to acquire descent
accommodation for my family
302 3.70 0.31 97 4.00 0.08 -0.30
16 With the money I got from my
business, I can take good care
of my health and other basic
needs of life
302 3.87 0.19 97 4.08 0.16
-0.21
17 I cannot be wondering in the
street looking for government
jobs that are unavailable
because of the training I
received.
302 3.87 0.19 97 3.84 0.21
0.03
18 With the acquired skill, I am a
job creator instead of a job
seeker.
302 3.95 0.23 97 4.06 0.11
-0.11
Cluster mean 302 3.81 0.26 97 4.00 0.11 -0.18
Table 10 shows the mean and standard deviations of the impact of NYSC
entrepreneurship scheme on graduate youths’ self-reliance in urban and rural areas of North
Central Nigeria. The table shows that there are 302 corps members in the urban area and 97
corps members in the rural area. Table 10 reveals that the items 10, 11, 12, 13, 14, 15, 16, 17,
and 18 had their mean scores between 3.55 and 4.04 with the corresponding standard deviations
between 0.19 and 0.34. The mean and standard deviations indicate that the corps members in
urban areas agree that with the money they earn from private business, they no longer depend on
their parents for feeding and clothing, with their private business, they can marry and take good
care of their family, with the money they earn from private business, they can comfortably train
their children in school, with their private business, they cannot involve themselves in social
vices like stealing, kidnapping, armed robbery for sustenance, their private business has enabled
them to give loan to others to set up their businesses, their private business has enabled them to
acquire descent accommodation for their family, with the money they got from their business,
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they can take good care of their health and other basic needs of life, they cannot be wondering in
the street looking for government jobs that are unavailable because of the training they received
and with the acquired skill, they are job creators instead of a job seekers. The cluster mean of
3.81 and standard deviation of 0.26 indicate that the NYSC entrepreneurship scheme impacted
on graduate youths’ self-reliance in urban and rural areas of North Central Nigeria.
Table 10 further reveals that items 10, 11, 12, 13, 14, 15, 16, 17, and 18 had their mean
scores between 3.79 and 4.08 with the corresponding standard deviations between 0.02 and 0.21.
The mean and standard deviations indicate that the female corps members agree that with the
money they earn from private business, they no longer depend on their parents for feeding and
clothing, with their private business, they can marry and take good care of their family, with the
money they earn from private business, they can comfortably train their children in school, with
their private business, they cannot involve themselves in social vices like stealing, kidnapping,
armed robbery for sustenance, their private business has enabled them to give loan to others to
set up their businesses, their private business has enabled them to acquire descent
accommodation for their family, with the money they got from their business, they can take good
care of their health and other basic needs of life, they cannot be wondering in the street looking
for government jobs that are unavailable because of the training they received and with the
acquired skill, they are job creators instead of a job seekers. The cluster mean of 4.00 and
standard deviation of 0.11 indicate that the NYSC entrepreneurship scheme impacted on
graduate youths’ self-reliance in rural area. The table further shows that the mean difference
between the impact of NYSC entrepreneurship scheme on graduate youths’ self-reliance in urban
and rural areas of North Central Nigeria is 0.19 in favour of corps members in rural centre.
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Research Question Eleven
What is the mean difference between the impact of NYSC entrepreneurship scheme on graduate
youths self-esteem in urban and rural areas of North Central Nigeria?
Table 11: Mean and Standard Deviation of Impact of NYSC Entrepreneurship Scheme on
Graduate Youths Self-esteem in Urban and Rural Areas of North Central Nigeria
Urban Rural Mean
diffS/N
O
ITEMS n Mean
Std.
Deviatio
n n Mean
Std.
Deviatio
n
19 With my business enterprise,
I feel that I am a person of
worth, at least on a higher
level with others.
30
2 3.15 0.06
9
7 3.39 0.04
-0.24
20 With the business enterprise I
have established, I have
good business sense
39
9 3.17 0.05
9
7 4.92 0.04 -1.75
21 I can think more creatively on
how to improve my business.
30
2 3.18 0.05
9
7 4.91 0.05 -1.73
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22 With my business enterprise,
I can support community
projects like building
hospitals, digging boreholes
among others.
30
2 3.79 0.06
9
7 3.29 0.04
0.50
23 With the business enterprise I
have established, I feel as an
achiever
30
2 3.12 0.05
9
7 4.13 0.05
-1.01
24 With the business enterprise I
have established, I feel
happy helping other people
around me.
30
2 4.08 0.05
9
7 3.36 0.04
0.72
25 With the business enterprise I
have established, I can help
people that are in need.
30
2 3.10 0.51
9
7 3.13 0.04 -0.03
26 With the business enterprise I
have established, I have
more respect for myself and
from others.
30
2 4.08 0.06
9
7 3.14 0.04
0.94
27 With the business enterprise I
have established, I can build
a house of my own now.
30
2 3.84 0.06
9
7 4.32 0.04 -0.48
28 I can achieve the basic needs
of life because of my
business enterprise.
30
2 4.05 0.056 97 3.24 0.04
0.81
29 With my business enterprise,
I cannot accept white collar
jobs.
30
2 3.13 0.066 97 3.38 0.03
-0.25
Cluster mean 30
2 3.52 0.18 97 3.74 0.04
-0.23
Table 11 shows the mean and standard deviations of the impact of NYSC
entrepreneurship scheme on graduate youths’ self-esteem in urban and rural areas of North
Central Nigeria. The table shows that there are 302 corps members in the urban area and 97
corps members in the rural area. Table 11 reveals that item 19, 20, 21, 22, 23, 24, 25, 26, 27, 28
and 29 had their mean scores between 3.10 and 4.08 with the corresponding standard deviations
between 0.05 and 0.06. The mean and standard deviations indicate that the corps members in
urban areas agree that with their business enterprise, they feel that they are persons of worth, at
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least on a higher level with others, with the business enterprise they have established, they have
good business sense, they can think more creatively on how to improve their business, with their
business enterprise, they can support community projects like building hospitals, digging
boreholes among others, with the business enterprise they have established, they felt as an
achiever, with the business enterprise they have established, they feel happy helping other people
around them, with the business enterprise they have established, they can help people that are in
need, with the business enterprise they have established, they have more respect for themselves
and from others, with the business enterprise they have established, they can build a house of
their own now, they can achieve the basic needs of life because of their business enterprise and
with their business enterprise, they cannot accept white collar jobs. The cluster mean of 3.52 and
standard deviation of 0.18 indicate that the NYSC entrepreneurship scheme impacted on
graduate youths’ self-esteem in urban area.
Table 11 further reveals that items 19, 22, 23, 24, 25, 26, 27, 28 and 29 had their mean
scores between 3.13 and 4.31 with the corresponding standard deviations between 0.03 and 0.05.
The mean and standard deviations indicate that the corps members in rural areas agree that with
their business enterprise, they feel that they are persons of worth, at least on a higher level with
others, with their business enterprise, they can support community projects like building
hospitals, digging boreholes among others, with the business enterprise they have established,
they felt as an achiever, with the business enterprise they have established, they feel happy
helping other people around them, with the business enterprise they have established, they can
help people that are in need, with the business enterprise they have established, they have more
respect for themselves and from others, with the business enterprise they have established, they
can build a house of their own now, they can achieve the basic needs of life because of their
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business enterprise and with their business enterprise, they cannot accept white collar jobs. Table
11 also indicates that item 20 and 21 had mean scores of 4.92 and 4.91 with their corresponding
standard deviations of 0.04 and 0.05 which implies that the corps members in rural areas strongly
agree that with the business enterprise they have established, they have good business sense, and
they can think more creatively on how to improve their business, The cluster mean of 3.74 and
standard deviation of 0.04 indicate that the NYSC entrepreneurship scheme impacted on
graduate youths’ self-esteem in rural area. The table further shows that the mean difference
between the impact of NYSC entrepreneurship scheme on graduate youths’ self-esteem in urban
and rural areas of North Central Nigeria is 0.23 in favour of corps members in rural area.
Hypothesis One
There is no significant difference between the mean impact of NYSC entrepreneurship scheme
on self-reliance of the serving and ex-corps members in North-Central of Nigeria.
Table 12: t-test of difference between the Graduate Self-reliance of mean impact of NYSC
entrepreneurship scheme on serving and ex-corps members
Corps
members n Mean Std. Deviation
t df Sig Decision
graduate
self-reliance
serving 182 3.75 1.06 1.040 397 0.299 NS
ex-corps 217 3.85 0.99
Table 12 revealed that t = 1.040 at df = 397; p = 0.299 > 0.05. This means that there is no
significant difference between the mean impact of NYSC entrepreneurship scheme on self-
reliance of the serving and ex-corps members in North-Central of Nigeria. The null hypothesis
one is therefore not rejected. Thus it can be concluded that NYSC entrepreneurship scheme does
not impacted differently on self-reliance of the serving and ex-corps members in North-Central
of Nigeria.
Hypothesis TWO
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There is no significant difference between the mean impact of NYSC entrepreneurship scheme
on self-esteem of the serving and ex-corps members in North-Central of Nigeria.
Table 13: t-test of difference between the Graduate Self-esteem of mean impact of NYSC
entrepreneurship scheme on serving and ex-corps members
Corps
members n Mean Std. Deviation
t df Sig Decision
graduate
self-esteem
serving 182 3.90 0.97 1.420 397 0.156 NS
ex-corps 217 4.03 0.87
Table 13 revealed that t = 1.420 at df = 397; p = 0.156 > 0.05. This means that there is no
significant difference between the impact of NYSC entrepreneurship scheme on self-esteem of
the serving and ex-corps members in North-Central of Nigeria. The null hypothesis two is
therefore not rejected. Thus it can be concluded that NYSC entrepreneurship scheme does not
impacted differently on self-esteem of the serving and ex-corps members in North-Central of
Nigeria.
Hypothesis Three
There is no significant difference between the graduate self-reliance of male and female corps
members who received training in entrepreneurship with National Youth Service Corps Scheme.
Table 14: t-test of difference between the Graduate Self-reliance of Male and Female Corps
Members who received Training in Entrepreneurship with National Youth Service Corps
Scheme
Graduate n Mean Std. Deviation t df Sig Decision
graduate
self-reliance
Male 171 3.70 1.03 1.725 0.397 0.085 NS
Female 228 3.88 1.01
Table 14 reveals that t = 1.725 at df = 397; p = 0.085 > 0.05. This means that there is no
significant difference between the graduate self-reliance of male and female corps members who
received training in entrepreneurship with National Youth Service Corps Scheme The null
hypothesis three is therefore not rejected. Thus, it can be concluded that based on evidence from
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the analysis of data, there is no statistically significant difference between the graduate self-
reliance of male and female corps members who received training in entrepreneurship with
National Youth Service Corps Scheme.
Hypothesis Four
There is no significant difference between the mean graduate self-esteem of male and female
corps members who received training in entrepreneurship with National Youth Service Corps
Scheme.
Table 15: t-test of difference between the Graduate Self-esteem of Male and Female Corps
Members who Received Training in Entrepreneurship with National Youth Service Corps
Scheme
Graduate n Mean Std. Deviation t df Sig Decision
graduate
self-esteem
Male 171 3.89 0.92 -1.554 397 0.121 NS
Female 228 4.03 0.92
Table 15 reveals that t = -1.554 at df = 397; p = 0.121 > 0.05. This means that there is no
significant difference between the mean graduate self-esteem of male and female corps members
who received training in entrepreneurship with National Youth Service Corps Scheme The null
hypothesis four is therefore not rejected. Thus, it can be concluded that based on evidence from
the analysis of data, there is no statistically significant difference between the mean graduate
self-esteem of male and female corps members who received training in entrepreneurship with
National Youth Service Corps Scheme
Hypothesis Five
There is no significant difference between the mean impact of NYSC entrepreneurship scheme
on graduate youths self-esteem in urban and rural areas of North Central Nigeria.
Table 16: t-test of difference in the Impact of NYSC Entrepreneurship Scheme on Graduate
Youths Self-esteem in Urban and Rural Areas of North Central Nigeria
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Graduate n Mean
Std.
Deviation
Std.
Error
Mean
t df Sig Decision
graduate
self-esteem
Urban 302 3.99 0.89 0.05 0.887 397 0.376 NS
Rural 97 3.90 1.03 0.10
Table 16 reveals that t = 0.887 at df = 397; p = 0.376 > 0.05. This means that there is no
significant difference between the mean impact of NYSC entrepreneurship scheme on graduate
youths self-esteem in urban and rural areas of North Central Nigeria. The null hypothesis five is
therefore not rejected. Thus, it can be concluded that based on evidence from the analysis of data,
there is no statistically significant difference between the mean impact of NYSC
entrepreneurship scheme on graduate youths self-esteem in urban and rural areas of North
Central Nigeria.
Hypothesis Six
There is no significant difference between the impact of NYSC entrepreneurship scheme on
graduate youths self-reliance in urban and rural areas of North Central Nigeria.
Table 17: t-test of difference in the Impact of NYSC Entrepreneurship Scheme on Graduate
Youths Self- reliance in Urban and Rural Areas of North Central Nigeria
Graduate n Mean
Std.
Deviation
Std.
Error
Mean
t df Sig Decision
graduate Urban 302 3.83 1.01 0.06 0.610 397 0.542 NS
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self-
reliance
Rural
97 3.75 1.03 0.11
Table 17 reveals that t = 0.610 at df = 397; p = 0.542 > 0.05. This means that there is no
significant difference between the mean impact of NYSC entrepreneurship scheme on graduate
youths self- reliance in urban and rural areas of North Central Nigeria. The null hypothesis six is
therefore not rejected. Thus, it can be concluded that based on evidence from the analysis of data,
there is no statistically significant difference between the mean impact of NYSC
entrepreneurship scheme on graduate youths self-reliance in urban and rural areas of North
Central Nigeria.
4.3 Discussion of the Findings
The study evaluated the impact of National Youth Service Corps entrepreneurship
scheme on graduate youth self-reliance and self-esteem in North Central Nigeria. In response to
research question 1 the respondents were of the opinion that all the types of NYSC
entrepreneurship skill training programmes are available to Corps members in North Central
Nigeria as indicated in their response on the Agencies of NYSC Entrepreneurship Questionnaire
(ANEQ). The findings agree with that of Onuoha (2012) that the types of skill training offered to
corps members fall under the category of pre-employment training. Corps members across the
training programmes are exposed to basic entrepreneurship skills that will provide valuable bases
for them to manage any business enterprise. Such entrepreneurship skills include developing a
business idea, feasibility studies, proposal writing, record keeping, financial management,
business plan and many other skills.
There are also trade specified skills offered to corps members based on their interest and
needs. These skills according to skills acquisition and entrepreneurship development include;
agro-Alied, which entails training corps members in business such as poultry, fishery, rabbitery,
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bee keeping and animal husbandry, food processing/preservation like catering, cakes, snacks,
beverages and drinks, culture and tourism involves leather works, exterior decoration and beads
making, cosmetology which involve production of cosmetics, soaps, detergents and household
products, hair styling, ICT that involve Hardware, software, programming, online business,
website designing, GSM repairs, construction: aluminum and steel works, electrical installation
and construction of public toilets, environment: This involves plastering, moulding, ceilings,
painting, carpentry, tiles and blocks, beautification that deals with compost preparation,
horticulture, tree planting, plant nursery beds, power and energy which deals with generator
maintenance, energy conversion, plumbing and welding, education which entails training, day
care centres, driving schools, nursery and primary schools, film and photography which involves
editing, location manager, runner, camera and sound operation, as well as automobile this
involves spraying, painting, wheel alignment and balancing engines, air conditioning.
In response to research question 2, it was found that the respondents were of the opinion
that the NYSC entrepreneurship skill training programmes have high level of adequacy for Corps
members in North Central Nigeria. The findings agree with that of Odunaike and Amoda (2009)
that for any entrepreneur to succeed, it is important to have the training as well as skills and
knowledge. These assertions are attestation to the economic reforms adopted by the Government
so that graduate of Universities would not only be self-sustained but alleviate poverty and
contribute to the socio-economic growth of their environment and beyond. The economic
meltdown poses serious threats to would-entrepreneurs as they lack finances and facilities to
operate after their training. The findings also agree with that of Araba (2012) that entrepreneurial
education should be taught with field oriented and practical approaches. Araba discovered that
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graduates from Covenant University are more apt to creating value, and are more self driven and
willing to use opportunities available to them whether or not they have an employment.
The adequacy of NYSC entrepreneurship skill training programmes for Corps members
will ultimately lead to self-employment which is a situation where an individual create, begins
and takes control of the business decision rather than working for an employer. According to
Agogo (2014) self-employment is the act of generating one’s income directly from customers,
clients or other organizations as opposed to being an employee of a business or person. When the
NYSC entrepreneurship skill training programmes is adequately carried out Corps members is
self-employed, it means one is carrying on one’s own business rather than working for an
employer. Self-employment is a situation in which an individual works for him/herself instead of
working for an employer that pays salary or wages. Since it is not possible for the government to
provide employment for all, there is need to device strategies to empower individuals for self-
employment. According to Bruno (2014), a self-employed person can also be referred to as a
person who works for himself/herself instead of an employer, but drawing income from a trade
or business that they operate personally. From the foregoing, self-employment may definitely
help to reduce unemployment of graduate youths even though it may not eliminate it completely
as not all graduate youths may cope with personal businesses. Furthermore, ownership of private
businesses by graduate youths may help to mop up other graduates who cannot run business of
their own thereby still reducing unemployment.
In response to research question 3, it was found that the corps members acquired all types
of entrepreneurship skill in the NYSC training programmes in North Central Nigeria as indicated
on the questionnaire. The findings agree with that of Anaele, Adelakun, Olumoko and Kanu
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(2014) that individual need to be empowered through technical, vocational education and
training in order to be self-employed.
Skill acquisition and employment generation have remained a recurrent factor in the
Nigerian government policy. The various administrative initiatives to promote self-dependence
and self-reliance in the generation of gainful employment have been enormous. Meanwhile, the
educational system in operation placed emphasis on academic excellence, rather than skill
acquisition. In the same vein, Igbeka (2008) observed that the curricular of many institutions are
still traditional with no practical training programmes on entrepreneurship and technological
innovation. Moreover, the types and quality of education received do not develop the specific
skills needed in the venture creation management process. Entrepreneurship training
programmes in higher institutions has been adjudged inadequate. According to a study conducted
by the National Universities Commission (NUC) (2004) university Education in Nigeria does not
adequately prepare on labour market expectations.
In response to research question 4, it was found that the respondents were disagreed
about the source from which corps members raise money for their enterprise as indicated in their
response to the Impact of Corps Members Entrepreneurship Programme Questionnaire (ICEPQ).
The findings agree with that of Ma’aji, Idris and Hassan (2012) that lack of funding where
youths can assess loan for their entrepreneurship development, inadequate trained personnel,
lack of infrastructural equipment, and nonchalant attitude of the youths to learn the skills are the
main factors militating against the development of skills programme for youths’ empowerment
in Niger state of Nigeria.
Wright and Robbie (2013) observes that though many sources of capital are available for
NYSC entrepreneurs to access loan facilities to set up their businesses, but they do not grant
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sufficient loan to them, especially commercial banks. In deciding about what source of finance to
take by entrepreneurs is very vital decision which should be made based on evaluating various
alternatives in terms of funding, environment, current market environment and looking at
prototypes and patterns available in the business environment. It should be considered that the
business is in what stage of its life cycle, so the proper funding source can be adopted.
Entrepreneurs also need to keep the amount and time span availability of the funds together with
the sale and growth of their company.
The result on Table 12 revealed that there is no significant difference between the mean
impact of NYSC entrepreneurship scheme on self-reliance of the serving and ex-corps members
in North-Central of Nigeria. The finding agrees with that of Chinonye, Oludayo, Oluyomi,
Uzoma (2015) that entrepreneurship education is pivotal to poverty alleviation of an individual
which culminates into economic growth and development of a nation. This result must have
arisen because of short duration between when they left the NYSC camp and when they were
visited for data collection especially as it is contrary to their opinions on some items.
Self-reliance is synonymous with self-sufficiency. It means doing things for ourselves
rather than having things done for us. It does not mean that we do not need others in our lives;
only that the help we ask of others is the kind of help that makes us better able to care for
ourselves. With such understanding, unemployed graduate youths need to look to themselves and
their abilities in order to create jobs for their self-sustenance and not look to others to determine
what they should do to be self-sustained. Osuala (2014) opines that for an individual to be self-
reliant, such a person must acquire the right habits, attitudes, saleable skills and the motivation
with which to explore the immediate environment.
117
The results of the analysis in Table 13 revealed that there is no significant difference
between the mean impact of NYSC entrepreneurship scheme on self-esteem of the serving and
ex-corps members in North-Central of Nigeria.. The findings agree with that of Chinonye,
Oludayo, Oluyomi and Uzoma (2015) that entrepreneurship education is a driver to the creation
of employment thereby empowering graduate youths, increase the standard of living and social
transformation of society. For entrepreneurship education curriculum to be properly followed,
tertiary institutions must adopt the train the trainers approach in which tutors/teachers of
entrepreneurship studies also participate in entrepreneurship seminars, workshops, industry
symposium in order to acquire the relevant skills and knowledge required for teaching problem
based entrepreneurial cases.
Maslow (1987) included self-esteem in his hierarchy of human needs. He described two
different forms of “esteem” the need for respect from others in the form of recognition, success,
and admiration and the need for self-respect in the form of self-love, self-confidence, skill or
aptitudes. According to Maslow, without the fulfillment of the self-esteem need, individuals will
be driven to seek it and unable to grow and obtain self-actualization. Maslow also states that the
healthiest expression of self-esteem is the one we observe from others. Self-esteem is composed
of two distinct dimensions, competence and worth. The competence dimension deals with
efficacy-based which refers to the degree to which people see themselves as capable and
efficacious. The worth dimension deals with worth-based which refers to the degree to which
individuals feel they are persons of worth. The NYSC graduate youths that have gone through
the NYSC entrepreneurship skill acquisition programme and have established their business in
one form or the other have had high respect for themselves and from the others in the society.
In response to research question 7, it was found that the ex-corps members agree that they
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have benefitted from this scheme within the period under review in North Central Nigeria. This
means that the compulsory one-year national service for corps members is entirely an
opportunity for graduates to be immediately protected against the harsh realities of high
unemployment rate in ailing economy of Nigeria. Without the NYSC scheme, gradate
unemployment will be unprecedented, and may quicken the energetic ambitious youths into
abnormal behaviours. The orientation programmes involves activities like drills and paramilitary
parades calculated to facilitate such qualities as physical fitness, courage, endurance, self-
discipline, self-reliance and other leadership traits (Danfulani, 2008). Sensitization on
entrepreneurship, which forms a notable part of the orientation course and extended CDS activity
that runs throughout the service year, is aimed at teaching the corps members’ basic management
skills which will aid and propel them towards setting up businesses of their own as a means of
self-reliance during and after the service year. The primary assignment, including other
programmes of the scheme pose some challenges of adjustment to new environment for which
the corps members acquire courage, self-reliance, resourcefulness and initiative to face. The
effect of this on the populace is the emergence of a generation of skilled young men and women
who have been primed to realized their full potentials by willingly settling down anywhere in the
country to work.
The analysis of data in Table 14 revealed that there is no significant difference between
the graduate self-reliance of male and female corps members who received training in
entrepreneurship with National Youth Service Corps Scheme. One important aspect of the
NYSC scheme that has also made its mark in the socio-infrastructural transformation of the rural
areas and impacted the personal development of the corps members is the Community
Development Service (CDS). This programme makes it mandatory for the corps members, as
119
part of their primary assignments to undertake on a year-round basis communal project identified
to be on benefit to the host communities. Another aspect of the CDS mandates the corps member
to embark on individual project which she/he thinks can contribute positively to the nation’s
socio-economic development. The result has been overwhelming as corps members have been
executors of communal works such as roads, bridges, culverts, bus stops shelters, erection of
sculptural works and landmarks and landscaping to beautify their host environments. Corps
members have also successfully engaged in adult literacy programmes, extra-mural classes for
students, health campaigns and other public enlightenment activities. The CDS programme
enables male and female corps members to develop a sense of creativity and become more
innovative after the service year. The impact of NYSC entrepreneurship scheme on graduate
youths’ self-esteem in urban and rural areas has also been tremendous.
Data analysis in Table 15 revealed that there is no significant difference between the
graduate self-esteem of male and female corps members who received training in
entrepreneurship with National Youth Service Corps Scheme. The findings agree with that of
Pervaiz, Salem and Sajjad (2012) that employed graduate have a sense of high – self-esteem
(self –fulfillment, worth, respect). While the unemployed graduate youths faces social unrest (SU)
and psychological distress (PD) that is low-esteem resulting to criminal acts such as kidnapping,
armed robbery and terrorism.
Self-esteem could be seen as self-acceptance, feeling of competence, and positive attitude
towards self. This is a prominent feeling of personal worth or worthiness. It is considered as an
important human need that a person’s work role is a fundamental source of identity and a vital
standard by which people evaluate their own value. This implies that an individual’s ability to
perform significant work influences a person’s view of productivity, performance, personal
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control, as well as role status. Self-esteem is considered to be one of the basic psychological
constructs related to the self. It is generally regarded as an evaluation in which people approve or
disapprove themselves and make judgments about their self-worth. Therefore, with
entrepreneurship skill training of the NYSC programme male and female judgments about the
extent to which they own various characteristics or it is the way people perceive themselves,
shapes human behavior and affects personal growth and development.
The test of hypothesis in Table 16 revealed that there is no significant difference between
the impact of NYSC entrepreneurship scheme on graduate youths self-esteem in urban and rural
areas of North Central Nigeria. The worth dimension (worth-based self-esteem) refers to the
degree to which individuals both in urban and rural areas feel they are persons of worth. Self-
esteem is synonymous with self-acceptance, feeling of competence, and positive attitude towards
self. Zimbardo & Gerrig (2008) describes self-esteem as prominent feeling of personal worth or
worthiness. Self-esteem is considered as an important human need that a person’s work role is a
fundamental source of identity, and vital standard by which people evaluate their own value
(Battle, 2010). The findings of this study imply that the youth’s ability to perform significant
work influences their view of productivity, performance, personal control, as well as role status
irrespective of their location.
Data analysis in table 17 showed that there is no statistically significant difference
between the mean impact of NYSC entrepreneurship scheme on graduate youths self- reliance in
urban and rural areas of North Central Nigeria. The findings agree with the findings of
Olanipekun and Adeyera (2018) that entrepreneurship education impacts positively on the career
intentions of tertiary education students as well as their self-employability status. The findings
also agree with that of Afolabi, Kareem, Okubanjo, Agunbanjo and Aninkan (2017) that
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entrepreneurship education is a good policy and it has positive effect on self employment
initiatives.
It also influenced students’ interest in entrepreneurial activities and building their choice
of business. Odufuwa (2012) opines that unemployment will be alleviated if graduate youths
with trained minds and skills through the NYSC entrepreneurship programmes are supported
with resources to look inward for creating jobs rather than wait without results for non-available
public jobs. The result of this could show in small and medium scale business set ups among our
graduate youths springing up everywhere either I rural or urban areas in the nation thus
enhancing their self-reliance. Through this-trust, respect, sense of value, belongingness and love
hitherto deflated due to unemployment status, will be regained in the graduate youths.
CHAPTER FIVE
SUMMARY, CONCLUSION AND RECOMMENDATIONS
5.1 Introduction
This chapter presents summary, conclusion, recommendations, limitations, suggestions
for further studies and contribution to knowledge.
5.2 Summary
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The study evaluated the impact of national youth service corps entrepreneurship scheme
on graduate youths self-reliance and self-esteem in North central Nigeria. The study established
that five major entrepreneurship skill training programmes designed to empower youths for self-
reliance are available for the youth corps members during their service year.
Youths corps members acquire several skills for self-reliance ranging from general skills
on how to manage effectively any business of one's choice and specific trade skills in agro-allied
areas in other sectors of the economy. The study also identified different sources from which
corps members raise money for their business enterprise and the number of serving and ex-corps
members that are self worth and satisfied as a result of the scheme. Gender and location as they
influences the self-reliance and self-esteem of corps members in North Central Nigeria were
other variables investigated. Eleven research questions were raised and answered and six
hypotheses were formulated and tested at 0.05 level of significance in this study.
The study was anchored on Fetterman (1996) empowerment evaluation theory,
McClelland (1961) achievement theory and Maslow's (1968) esteem need theory. A descriptive
survey research design was adopted for this study. A sample of 339 out of 96,636 population was
used for data collection. Two self-constructed structured questionnaire were used to collect data
for this research. These are Agencies of NYSC Entrepreneurship Questionnaire (ANEQ) and
Impact of Corps Members Entrepreneurship Programme Questionnaire (ICEPQ) instruments
namely checklist and questionnaire were used to collect data for this research. The reliability
coefficient of 0.89 was found. Data generated from the instruments were analysed using simple
means, standard deviations to answer research questions. t-test was used to test the five
hypotheses.
The following findings were made:
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1. All the identified types of NYSC entrepreneurship skill training programmes are available
to corps members in North Central Nigeria but NDE, NYSC foundation and CDS trained
and sensitize corps member more than WAP and NYSC price competition.
2. The NYSC entrepreneurship skill training programmes have high level of adequacy for
Corps members in North Central Nigeria.
3. The corps members acquired all types of entrepreneurship skill in the NYSC training
programmes in North Central Nigeria. However, skills in plastering, painting, carpentry,
film production and photography are rarely adequate.
4. All the respondents agreed that they have obtained money for their businesses through
savings from NYSC allowance and after the skill training, their parent gave them money to
start their business.
5. The serving corps and the ex-corps members agreed that they are self reliant as a result of
NYSC entrepreneurship scheme within the period under review.
6. The result showed that the serving corps members disagreed while the ex-corps members
agree that they have benefitted from this scheme within the period under review in North
Central Nigeria.
7. NYSC entrepreneurship scheme does not impacted on self-reliance of the serving and ex-
corps members in North Central Nigeria, differently (p=0.299>0.05).
8. The NYSC entrepreneurship scheme does not impacted on self-esteem of the serving and
ex-corps members in North Central Nigeria differently (p=0.156>0.05).
9. There is no statistically significant difference between the graduate self-reliance of male
and female corps members that were trained in NYSC entrepreneurship scheme
(p=0.085>0.05).
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10. There is no statistically significant difference between the mean graduate self-esteem of
male and female corps members who received training in entrepreneurship with NYSC
scheme. (p=0.121>0.05).
11. There is no statistically significant difference between the mean impact of NYSC
entrepreneurship scheme on graduate youths self-esteem in urban and rural areas of North
Central Nigeria. (p=0.376>0.05).
12. There is no statistically significant difference between the mean impact of NYSC
entrepreneurship scheme on graduate youths self-reliance in urban and rural areas of North
Central Nigeria (p=0.542>0.05)
5.3 Conclusion
The study has established that National Youth Service Entrepreneurship Scheme
impacted on Graduate Youths Self-reliance and Self-esteem in North Central Nigeria.
Specifically, NYSC entrepreneurship scheme impacted on self-reliance of the serving and ex-
corps members in North-Central Nigeria. Similarly, NYSC entrepreneurship scheme impacted on
self-esteem of the serving and ex-corps members in North-Central Nigeria.
The study concluded that NYSC entrepreneurship scheme has not influenced self-reliance
of male and female corps members differently. In other words, both male and female corps
members who received the skill training programmes of the NYSC are self sufficient equally.
Similarly, both male and female corps members that received training in the
entrepreneurship skills training programme of the NYSC have feelings of positive attitude
towards self (self-esteem) in North Central Nigeria equally.
Again the study found that corps members serving in the rural and urban areas of North
Central Nigeria has self-satisfaction, self worth and feeling of competence equally.
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5.4 Recommendations
Based on the findings of this study, the following recommendations were made;
1. It was recommended that the NYSC venture price competition and war against poverty
should be improved upon in their training and sensitization of corps members to enable
them gain full knowledge of the programme.
2. It was recommended that skills like plastering, carpentry, painting, poultry farming need
to be improved upon for adequacy.
3. Funds and other facilities should be made available by the government, philanthropists,
NGOs and other wealthy individuals in the society to support youths to start their
business.
4. It was recommended that the NYSC Skills Acquisition and Entrepreneurship
Development (SAED) should continue with the scheme to enable subsequent corps
members to be self employed.
5. The duration and intensity of the entrepreneurship skill training should be increased
beyond orientation camp to enable serving corps members gain indepth skill training
knowledge like their counterparts.
5.5 Limitation
1. The challenge encountered is the difficulty of reaching the ex-corps members. Though
their addresses including e-mails were given to the researcher by the Head of Skill
Acquisition and Entrepreneurship Development (SAED), but some at the time of this
research change addresses and even locations.
5.6 Suggestions for Further Studies
In the light of this research, the following areas are suggested for further studies.
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1. This study covered one geo-political zone of the country, North Central Zone. There is a
need to conduct a similar study on evaluation of the impact of NYSC Entrepreneurship
scheme on graduate self-reliance and self-esteem in other named parts of the country.
2. A similar study can be conducted in the same study area using undergraduate students to
ascertain the degree of authenticity of the work.
3. A similar study could be carried out on preparing Nigerian youths for entrepreneurship
challenges and strategies to enable them acquaint themselves with the challenges of
entrepreneurship they may likely come across.
5.7 Contribution to Knowledge
The study has helped to expose the challenges of entrepreneurship skill training programmes
in Nigeria and how these challenges could be overcome through the intervention of government,
NGOS and other spirited individuals. In addition, the study on NYSC skills acquisition and
entrepreneurship development (SAED) has brought to fore the importance of this training to
corps members, ex-corps members and others in employment generation. The researcher
therefore recommended that Skills Acquisition and Entrepreneurship Development of the NYSC
should be sustained or continued so that the incoming corps members would benefit from the
scheme.
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APPENDIX A
QUESTIONNAIRE OF THE AVAILABILITY OF NYSC ENTREPRENEURSHIP
AGENCIES
SECTION A: BIO-DATA OF THE RESPONDENTS
Please tick () as appropriate to you.
1. Sex: Male ( ) Female ( )
2. Location: Urban ( ) Rural ( )
3. Category of corps members:
(a) Serving corps members ( )
(b) Ex-corps members ( )
4. State of Service (please indicate) ------------------------------------
SECTION B: QUESTIONNAIRE OF THE AVAILABILITY OF NYSC
ENTREPRENEURSHIP AGENCIES
B1
You are to respond to this section by indicating the level of availability of the item enumerated in
this section. Your responses range from Very available to Not available:
VA = Very Available (4)
A = Available (3)
RA = Rarely Available (2)
NA = Not Available (1)
S/N ITEMS VA A RA NA
NYSC ENTREPRENEURSHIP SKILL PROGRAMMES
AVAILABLE FOR TRAINING OF CORPS MEMBERS
1 National Directorate of Employment (NDE) sensitizes Corps
members on entrepreneurship skills
2 NYSC venture price competition programme train Corps
members in writing bankable proposals and management skills.
3 War Against Poverty (WAP) programmes train Corps members
in agro-allied business management and skills.
4 NYSC Foundation Organization supports interested Corps
members in setting up viable private business enterprise for
self-reliance.
5 Entrepreneurship CDS group trains themselves through
resources persons in practical self-reliant skills of their interests.
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APPENDIX B
IMPACT OF CORPS MEMBERS ENTREPRENEURSHIP PROGRAMME
QUESTIONNAIRE (ICEPQ)
You are to indicate the level of adequacy of the NYSC skill programmes.
VA = Very Adequate
A = Adequate
IA = Inadequate
NA = Never Adequate
Cluster 1
Adequacy of NYSC Entrepreneurship programme. VA A IA NA
6 National Directorate of Employment (NDE) sensitizes Corps
members on entrepreneurship skills
7 NYSC venture price competition programme train Corps
members in writing bankable proposals and management skills.
8 War Against Poverty (WAP) programmes train Corps members
in agro-allied business management and skills.
9 NYSC Foundation Organization supports interested Corps
members in setting up viable private business enterprise for
self-reliance.
10 Entrepreneurship CDS group trains themselves through
resources persons in practical self-reliant skills of their interests.
Cluster 2 VA A IA NA
INDICATE IF THE TYPES OF ENTREPRENEURSHIP
SKILLS ACQUIRED IN THE NYSC TRAINING
PROGRAMME IS ADEQUATE OR NOT.
1 With the training, I have acquired skills in bee keeping.
2 With the training, I have acquired skills in fish farming.
3 After being trained in Agro-Allied, I have acquired skills in
poultry production.
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4 I acquired skills in generator maintenance after being trained in
power and energy.
5 I have acquired skills in interior decoration after being trained
in environment.
6 With the training, I have acquired skills in beads making.
7 With the training, I have acquired skills in hat making
8 I have acquired skills on electrical installation after being
trained in construction.
9 I have acquired skills in laundry services after being trained
10 I acquired skills in catering, cake and snacks production after
being trained in food processing and preservation.
11 I have acquired skills in aluminum works after being trained in
construction.
12 I have acquired skills in plastering after being trained on
environment.
13 I have acquired skills in painting after being trained on
environment.
14 I have acquired skills in carpentry so I can construct executive
cushion chairs excellently.
15 With the training, I have acquired skills in film production
16 With the training, I have acquired skills in photography.
17 I have acquired skills in plumbing, welding and fabrication after
being trained.
18 I have acquired skills in establishing day care centres, nursery
and primary schools.
19 With the training, I have acquired skills in shoe making.
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Cluster 3
Tick any of the following option that is appropriate to you
Key: Strongly Agree (SA), Agree (A), Undecided (U), Disagree (D), Strongly Disagree (SD)
Sources from which corps members raise money for their
business enterprise.
SA A U D SD
1 After the skill training, I have obtained loan from commercial
bank to set up my business enterprise.
2 After the skill training, I have obtained loan from bank of
agriculture to start up my business enterprise.
3 Bank of industry gave me loan without interest to start
business in the skill I have acquired.
4 I have obtained money for my business through savings from
NYSC allowances.
5 After the skill training, my parents gave me money to start my
private business.
6 I obtained financial assistance from local Non-Governmental
Organization (NGO)
7 I was given financial aids from international NGO to start my
private business enterprise.
8 Friends contributed money for me to set up my business
enterprise.
9 I obtained loan facility for my business enterprise from NYSC
Director General.
Cluster 4
Impact of NYSC Entrepreneurship Scheme on Graduates
Self-reliance Questionnaire
SA A U D SD
10 With the money I earn from my private business, I no longer
depend on my parents for feeding and clothing
11 With my private business, I can marry and take good care of
my family.
12 With the money I earn from my private business, I can
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comfortably train my children in school
13 With my private business, I cannot involve myself in social
vices like stealing, kidnapping, armed robbery for sustenance.
14 My private business has enabled me to give loan to others to
set up their businesses
15 My private business has enabled me to acquire descent
accommodation for my family
16 With the money I got from my business, I can take good care
of my health and other basic needs of life
17 I cannot be wandering in the street looking for government
jobs that are unavailable because of the training I received.
18 With the acquired skill, I am a job creator instead of a job
seeker.
Cluster 5
Impact of NYSC entrepreneurship scheme on graduate
self-esteem.
SA A U D SD
19 With my business enterprise, I feel that I am a person of worth,
at least on a higher level with others.
20 With the business enterprise I have established, I have good
business sense
21. I can think more creatively on how to improve my business.
22. With my business enterprise, I can support community
projects like building hospitals, digging boreholes among
others.
23 With the business enterprise I have established, I feel as an
achiever
24. With the business enterprise I have established, I feel happy
helping other people around me.
25. With the business enterprise I have established, I can help
people that are in need.
26. With the business enterprise I have established, I have more
respect for myself and from others.
27. With the business enterprise I have established, I can build a
house of my own now.
28. I can achieve the basic needs of life because of my business
enterprise.
29 With my business enterprise, I cannot accept white collar jobs.
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APPENDIX C
LETTER TO THE RESPONDENTS OF THE INSTRUMENTS
Benue State University,
Faculty of Education
Department of Curriculum and Teaching
Makurdi.
Dear respondents,
I am a PhD student of Benue State University, Makurdi, Department of Curriculum and
Teaching, undertaking a research on: Evaluation of the impact of National Youth Service
Corps Entrepreneurship Scheme on Graduate Youths Self-reliance and Self-esteem in
North Central Nigeria.
Please feel free to respond to the items provided. I assure you of strict confidentiality in
handling information supplied by you.
Thanks for your maximum cooperation.
Yours faithfully,
John O. Okpo
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APPENDIX D
RELIABILITY TEST OF THE INSTRUMENT
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APPENDIX E
DATA ANALYSIS
Output Created 05-NOV-2018 22:23:17
Comments
Input Data C:\Users\user\Documents\Okpo
John.sav
Active Dataset DataSet2
Filter <none>
Weight <none>
Split File <none>
N of Rows in Working Data
File 399
Missing Value Handling Definition of Missing User defined missing values are treated
as missing.
Cases Used All non-missing data are used.
Syntax DESCRIPTIVES
VARIABLES=VAR00001 VAR00002
VAR00003 VAR00004 VAR00005
/STATISTICS=MEAN STDDEV MIN
MAX.
Resources Processor Time 00:00:00.03
Elapsed Time
Analyst
00:00:00.16
Barnabas O. Ellah
RQ1
Descriptive Statistics
N Mean
Std.
Deviation Decision
1 National Directorate of Employment (NDE) sensitizes Corps members on
entrepreneurship skills
399 3.3985 .80769
2 NYSC venture price competition programme train Corps members in
writing bankable proposals and management skills.
399 2.9223 .86616
3 War Against Poverty (WAP) programmes train Corps members in agro-
allied business management and skills.
399 2.9123 1.02718
4 NYSC Foundation Organization supports interested Corps members in
setting up viable private business enterprise for self-reliance.
399 3.2932 .82165
5 Entrepreneurship CDS group trains themselves through resources
persons in practical self-reliant skills of their interests.
399 3.1328 .93233
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RQ2
Descriptive Statistics
N Mean
Std.
Deviation Decision
6 National Directorate of Employment (NDE) sensitizes Corps
members on entrepreneurship skills
399 3.2985 .80769
7 NYSC venture price competition programme train Corps members
in writing bankable proposals and management skills.
399 2.8223 .86616
8 War Against Poverty (WAP) programmes train Corps members in
agro-allied business management and skills.
399 2.9123 1.02718
9 NYSC Foundation Organization supports interested Corps
members in setting up viable private business enterprise for self-
reliance.
399 3.1932 .82165
10 Entrepreneurship CDS group trains themselves through resources
persons in practical self-reliant skills of their interests.
399 3.1328 .93233
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RQ3
Descriptive Statistics
N Mean
Std.
Deviation Decision
1 With the training, I have acquired skills in bee keeping. 399 2.7018 .19201
2 With the training, I have acquired skills in fish farming. 399 2.6591 .10235
3 After being trained in Agro-Allied, I have acquired skills in
poultry production.
399 2.8120 .09923
4 I acquired skills in generator maintenance after being trained
in power and energy.
399 2.4787 .17722
5 I have acquired skills in interior decoration after being trained
in environment.
399 2.6792 .19140
6 With the training, I have acquired skills in beads making. 399 2.7895 .17588
7 With the training, I have acquired skills in hat making 399 2.6591 .19004
8 I have acquired skills on electrical installation after being
trained in construction.
399 2.5263 .20455
9 I have acquired skills in laundry services after being trained 397 2.6348 .16129
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10 I acquired skills in catering, cake and snacks production after
being trained in food processing and preservation.
399 2.9048 .13905
11 I have acquired skills in aluminum works after being trained in
construction.
399 2.5664 .14741
12 I have acquired skills in plastering after being trained on
environment.
399 2.3684 .21221
13 I have acquired skills in painting after being trained on
environment.
399 2.4361 .17139
14 I have acquired skills in carpentry so I can construct executive
cushion chairs excellently.
398 2.3894 .16264
15 With the training, I have acquired skills in film production 399 2.4336 .16695
16 With the training, I have acquired skills in photography. 399 2.4937 .18166
17 I have acquired skills in plumbing, welding and fabrication
after being trained.
399 2.5890 .18681
18 I have acquired skills in establishing day care centres,
nursery and primary schools.
399 2.7820 .17130
19 With the training, I have acquired skills in shoe making. 399 2.7820 .17130
RQ4 Descriptive Statistics
N Mean
Std.
Deviation Decision
1 After the skill training, I have obtained loan from commercial bank to set
up my business enterprise.
399 2.9323 .52300
2 After the skill training, I have obtained loan from bank of agriculture to
start up my business enterprise.
399 2.7920 .40685
3 Bank of industry gave me loan without interest to start business in the
skill I have acquired.
399 2.8120 .46903
4 I have obtained money for my business through savings from NYSC
allowances.
399 3.4812 .49842
5 After the skill training, my parents gave me money to start my private
business.
399 3.1905 .43671
6 I obtained financial assistance from local Non-Governmental
Organization (NGO)
399 2.7945 .45031
7 I was given financial aids from international NGO to start my private
business enterprise.
399 2.6617 .42952
8 Friends contributed money for me to set up my business enterprise. 399 2.7669 .45392
9 I obtained loan facility for my business enterprise from NYSC Director
General.
399 2.5739 .44198
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Statistics
Category of corps member
N Valid 399
Missing 0
Mean 1.5439
Std. Deviation .49870
Category of corps member
Frequency Percent Valid Percent
Cumulative
Percent
Valid serving corps member 182 45.6 45.6 45.6
Ex-corps member 217 54.4 54.4 100.0
Total 399 100.0 100.0
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RQ5
Descriptive Statistics
serving corps member Ex-corps member
N Mean
Std.
Deviation N Mean
Std.
Deviation
10 With the money I earn from my private business, I no
longer depend on my parents for feeding and clothing
182 3.9524 1.23404 217 3.9524 .23404
11 With my private business, I can marry and take good care
of my family.
182 3.6491 1.28860 217 4.1554 .91225
12 With the money I earn from my private business, I can
comfortably train my children in school
182 3.6566 .27200 217 3.0752 .92450
13 With my private business, I cannot involve myself in
social vices like stealing, kidnapping, armed robbery for
sustenance.
182 3.0351 .29505 217 3.0802 .91920
14 My private business has enabled me to give loan to
others to set up their businesses
182 3.5514 .33817 217 3.7945 .91045
15 My private business has enabled me to acquire descent
accommodation for my family
182 3.7043 .30625 217 3.0201 .89112
16 With the money I got from my business, I can take good
care of my health and other basic needs of life
182 3.8747 .19224 217 3.0777 .95929
17 I cannot be wondering in the street looking for
government jobs that are unavailable because of the
training I received.
182 3.8722 1.19513 217 3.0000 .8669
18 With the acquired skill, I am a job creator instead of a job
seeker.
182 3.9524 .23404 217 3.0802 .96204
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RQ6
Descriptive Statistics
serving corps member Ex-corps member
N Mean
Std.
Deviation N Mean
Std.
Deviation
19 With my business enterprise, I feel that I am a person of
worth, at least on a higher level with others.
182 4.1554 .11225 217 3.1905 .43671
20 With the business enterprise I have established, I have
good business sense
182 4.0752 .02450 217 2.7945 .45031
21 I can think more creatively on how to improve my
business.
182 4.0802 .01920 217 2.6617 .42952
22 With my business enterprise, I can support community
projects like building hospitals, digging boreholes among
others.
182 3.7945 .21045 217 2.7669 .45392
23 With the business enterprise I have established, I feel as
an achiever
182 4.0201 .09112 217 2.5739 .44198
24 With the business enterprise I have established, I feel
happy helping other people around me.
182 4.0777 .05929 217 3.9524 .23404
25 With the business enterprise I have established, I can
help people that are in need.
182 4.0000 .08669 217 3.6491 .28860
26 With the business enterprise I have established, I have
more respect for myself and from others.
182 4.0802 .16204 217 3.6566 .27200
27 With the business enterprise I have established, I can
build a house of my own now.
182 3.8446 .21379 217 4.0351 .29505
28 I can achieve the basic needs of life because of my
business enterprise.
182 4.0551 .11047 217 3.5514 .33817
29 With my business enterprise, I cannot accept white collar
jobs.
182 3.5013 .37982 217 3.7043 .30625
161
RQ7
Descriptive Statistics
serving corps member Ex-corps member
N Mean
Std.
Deviation N Mean
Std.
Deviation
1 After the skill training, I have obtained loan from
commercial bank to set up my business enterprise.
182 2.9323 .52300 217 3.6491 .28860
2 After the skill training, I have obtained loan from bank of
agriculture to start up my business enterprise.
182 2.7920 .40685 217 3.6566 .27200
3 Bank of industry gave me loan without interest to start
business in the skill I have acquired.
182 2.8120 .46903 217 4.0351 .29505
4 I have obtained money for my business through savings
from NYSC allowances.
182 3.4812 .49842 217 3.5514 .33817
5 After the skill training, my parents gave me money to start
my private business.
182 3.1905 .43671 217 3.7043 .30625
6 I obtained financial assistance from local Non-
Governmental Organization (NGO)
182 2.7945 .45031 217 3.8747 .19224
7 I was given financial aids from international NGO to start
my private business enterprise.
182 2.6617 .42952 217 3.8722 .19513
8 Friends contributed money for me to set up my business
enterprise.
182 2.7669 .45392 217 3.9524 .23404
9 I obtained loan facility for my business enterprise from
NYSC Director General.
182 2.5739 .44198 217 4.1554 .11225
Gender
Frequency Percent Valid Percent
Cumulative
Percent
Valid male 171 42.9 42.9 42.9
female 228 57.1 57.1 100.0
Total 399 100.0 100.0
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RQ8
Descriptive Statistics
Male Female
N Mean
Std.
Deviation N Mean
Std.
Deviation
10 With the money I earn from my private business, I no
longer depend on my parents for feeding and clothing
171 3.9524 .93404 228 4.1554 .11225
11 With my private business, I can marry and take good care
of my family.
171 3.6491 .28860 228 4.0752 .92450
12 With the money I earn from my private business, I can
comfortably train my children in school
171 3.6566 1.2720 228 4.0802 .71920
13 With my private business, I cannot involve myself in
social vices like stealing, kidnapping, armed robbery for
sustenance.
171 4.0351 .29505 228 3.7945 .21045
14 My private business has enabled me to give loan to
others to set up their businesses
171 3.5514 .33817 228 4.0201 .99112
15 My private business has enabled me to acquire descent
accommodation for my family
171 3.7043 1.30625 228 4.0777 .95929
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16 With the money I got from my business, I can take good
care of my health and other basic needs of life
171 3.8747 .19224 228 4.0000 .88669
17 I cannot be wondering in the street looking for
government jobs that are unavailable because of the
training I received.
171 3.8722 1.19513 228 4.0802 .16204
18 With the acquired skill, I am a job creator instead of a job
seeker.
171 3.9524 .23404 228 3.8446 .21379
RQ 9
Descriptive Statistics
Male Female
N Mean
Std.
Deviation N Mean
Std.
Deviation
19 With my business enterprise, I feel that I am a person of
worth, at least on a higher level with others.
171 4.1554 .11225 228 4.0351 .89505
20 With the business enterprise I have established, I have
good business sense
171 4.0752 .22450 228 3.5514 .73817
21 I can think more creatively on how to improve my business. 171 4.0802 .41920 228 3.7043 .90625
22 With my business enterprise, I can support community
projects like building hospitals, digging boreholes among
others.
171 3.7945 .91045 228 3.8747 .99224
23 With the business enterprise I have established, I feel as an
achiever
171 4.0201 .29112 228 3.8722 .29513
24 With the business enterprise I have established, I feel
happy helping other people around me.
171 4.0777 .5929 228 3.9524 .73404
25 With the business enterprise I have established, I can help
people that are in need.
171 4.0000 .88669 228 4.1554 .61225
26 With the business enterprise I have established, I have
more respect for myself and from others.
171 4.0802 .36204 228 4.0752 .92450
27 With the business enterprise I have established, I can build
a house of my own now.
171 3.8446 .21379 228 4.0802 .21920
28 I can achieve the basic needs of life because of my
business enterprise.
171 4.0551 .41047 228 3.7945 .41045
29 With my business enterprise, I cannot accept white collar
jobs.
171 3.5013 .97982 228 4.0201 .9112
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RQ10
Frequencies
Statistics
Location
N Valid 399
Missing 0
Mean .2431
Std. Deviation .42950
Location
Frequency Percent Valid Percent
Cumulative
Percent
Valid urban 302 75.7 75.7 75.7
rural 97 24.3 24.3 100.0
Total 399 100.0 100.0
165
Descriptive Statistics
Urban Rural
N Mean
Std.
Deviation N Mean
Std.
Deviation
10 With the money I earn from my private business, I no
longer depend on my parents for feeding and clothing
302 3.9524 .23404 97 4.0752 .02450
11 With my private business, I can marry and take good care
of my family.
399 3.6491 .28860 97 4.0802 .01920
12 With the money I earn from my private business, I can
comfortably train my children in school
302 3.6566 .27200 97 3.7945 .21045
13 With my private business, I cannot involve myself in social
vices like stealing, kidnapping, armed robbery for
sustenance.
302 4.0351 .29505 97 4.0201 .09112
14 My private business has enabled me to give loan to others
to set up their businesses
302 3.5514 .33817 97 4.0777 .05929
15 My private business has enabled me to acquire descent
accommodation for my family
302 3.7043 .30625 97 4.0000 .08669
16 With the money I got from my business, I can take good
care of my health and other basic needs of life
302 3.8747 .19224 97 4.0802 .16204
17 I cannot be wondering in the street looking for government
jobs that are unavailable because of the training I
received.
302 3.8722 .19513 97 3.8446 .21379
18 With the acquired skill, I am a job creator instead of a job
seeker.
302 3.9524 .23404 97 4.0551 .11047
RQ11
Descriptive Statistics
Urban Rural
N Mean
Std.
Deviation N Mean
Std.
Deviation
19
With my business enterprise, I feel that I am a person of
worth, at least on a higher level with others. 302 4.1554 .05568 97 3.3985 .04043
20
With the business enterprise I have established, I have
good business sense 399 4.0752 .05129 97 2.9223 .04336
21
I can think more creatively on how to improve my business.
302 4.0802 .05102 97 2.9123 .05142
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22
With my business enterprise, I can support community
projects like building hospitals, digging boreholes among
others.
302 3.7945 .06060 97 3.2932 .04113
23
With the business enterprise I have established, I feel as an
achiever 302 4.0201 .05462 97 3.1328 .04668
24
With the business enterprise I have established, I feel
happy helping other people around me. 302 4.0777 .05303 97 3.3659 .03761
25
With the business enterprise I have established, I can help
people that are in need. 302 4.0000 .05440 97 3.0351 .04270
26
With the business enterprise I have established, I have
more respect for myself and from others. 302 4.0802 .05817 97 3.0426 .04737
27
With the business enterprise I have established, I can build
a house of my own now. 302 3.8446 .06077 97 3.3158 .04110
28
I can achieve the basic needs of life because of my
business enterprise. 302 4.0551 .05559 97 3.2431 .04119
29
With my business enterprise, I cannot accept white collar
jobs. 302 3.0334 .06552 97 3.3771 .03345
Cluster mean
302 97
T-Test
[DataSet2] C:\Users\user\Documents\OkpoJohn2.sav
Ho1
Group Statistics
serving and ex-corps
members N Mean Std. Deviation Std. Error Mean
graduate self-reliance serving corps members 182 3.7473 1.06254 .07876
ex-corps members 217 3.8541 .98598 .06693
Independent Samples Test
Levene's Test
for Equality of
Variances t-test for Equality of Means
F Sig. t df
Sig.
(2-
tailed)
Mean
Difference
Std. Error
Difference
95% Confidence
Interval of the
Difference
Lower Upper
graduate
self-
reliance
Equal
variances
assumed
.086 .769 -1.040 397 .299 -.10682 .10268
-
.30869 .09505
Equal
variances not
assumed
-
1.033 373.568 .302 -.10682 .10336
-
.31006 .09642
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Ho2
Group Statistics
serving and ex-corps
members N Mean Std. Deviation Std. Error Mean
graduate self-esteem serving corps members 182 3.8996 .98649 .07312
ex-corps members 217 4.0314 .86781 .05891
Independent Samples Test
Levene's Test
for Equality of
Variances t-test for Equality of Means
F Sig. t df
Sig.
(2-
tailed)
Mean
Difference
Std. Error
Difference
95% Confidence
Interval of the
Difference
Lower Upper
graduate
self-esteem
Equal
variances
assumed
.214 .644 -1.420 397 .156 -.13182 .09285
-
.31437 .05073
Equal
variances not
assumed
-
1.404 363.788 .161 -.13182 .09390
-
.31648 .05284
Ho 3
Group Statistics
Graduate N Mean Std. Deviation Std. Error Mean
graduate self-reliance Male 171 3.7037 1.03097 .07884
Female 228 3.8816 1.01025 .06691
Independent Samples Test
Levene's Test
for Equality of
Variances t-test for Equality of Means
F Sig. t df
Sig.
(2-
tailed)
Mean
Difference
Std. Error
Difference
95% Confidence
Interval of the
Difference
Lower Upper
graduate
self-
reliance
Equal
variances
assumed
.128 .721 -1.725 397 .085 -.17788 .10310
-
.38057 .02482
Equal
variances not
assumed
-
1.720 362.304 .086 -.17788 .10340
-
.38122 .02547
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Ho 4
Group Statistics
Graduate N Mean Std. Deviation Std. Error Mean
graduate self-esteem Male 171 3.8884 .92205 .07051
Female 228 4.0335 .92432 .06121
Independent Samples Test
Levene's Test
for Equality of
Variances t-test for Equality of Means
F Sig. t df
Sig.
(2-
tailed)
Mean
Difference
Std. Error
Difference
95% Confidence
Interval of the
Difference
Lower Upper
graduate
self-esteem
Equal
variances
assumed
.033 .856 -1.554 397 .121 -.14514 .09341
-
.32877 .03850
Equal
variances not
assumed
-
1.554 366.789 .121 -.14514 .09338
-
.32875 .03848
Ho 5
Group Statistics
Graduate N Mean Std. Deviation Std. Error Mean
graduate self-esteem Urban 302 3.9946 .89015 .05122
Rural 97 3.8988 1.02750 .10433
Independent Samples Test
Levene's Test
for Equality of
Variances t-test for Equality of Means
F Sig. t df
Sig. (2-
tailed)
Mean
Difference
Std. Error
Difference
95% Confidence
Interval of the
Difference
Lower Upper
graduate
self-esteem
Equal
variances
assumed
3.262 .072 .887 397 .376 .09580 .10798 -.11649 .30809
Equal
variances not
assumed
.824 145.172 .411 .09580 .11622 -.13391 .32551
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Ho6
Group Statistics
graduate N Mean Std. Deviation Std. Error Mean
graduate self-reliance urban 302 3.8230 1.01772 .05856
rural 97 3.7503 1.03737 .10533
Independent Samples Test
Levene's Test
for Equality of
Variances t-test for Equality of Means
F Sig. t df
Sig.
(2-
tailed)
Mean
Difference
Std. Error
Difference
95% Confidence
Interval of the
Difference
Lower Upper
graduate
self-reliance
Equal
variances
assumed
.007 .934 .610 397 .542 .07275 .11933 -.16186 .30735
Equal
variances not
assumed
.604 159.663 .547 .07275 .12052 -.16526 .31075
